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PAET I 

GOVERNMENT OF KERALA 
Public (Services D ) Department 

NOTIFICATION 
K , 9211/SD5 /87/PD , 

Dated , Trivandrum , 28th April 1957. 
It is hereby notifica for general information that the person whose particulars are given below is 
debarred by Government from se-omplayment in Government Service . 


Si. 
No. 


Nameof 

person debarred 


Postheld 


Department 
to which he 
belonged 


Father s name 


Permanent 

address 


Age and 
date of 
birth 


Religion 


Height 


Marks of 
identification 


4 


3 


5 


.6 


7 


2 


8 


9 


10 


beP.O., 


5" 3 " 


SriK.A.Ghævargšese 


IIIGrade IsracutiveOler 


Panchayat 


ShriP.V.Iype 


A.D./32years 


ShriK.A.Gheevarghese Kakkuzhiyilhouse; Thrikkalatheor Kaeztam. 


29-1934AM 


SyrianChristian 


By order of the Governer , 
M. VASU MENON , 
Joint Secretary 

P. T. 
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To 
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All Heads of Departments. 
All District Collectors. 
All District Judges. 
All District Superintendents of Police 
The Secretary, Kerala Public Service Commission (with C. L.) 
The Registrar, High Court: 
The Registrar, University of Kerala 
Tha Director of Intelligence Bureau , New Delhi 
The Secretary, Kerala State Electricity Board 
The Secretary, Vigilance Commission 
The General Manager , Kerala State Road Transport Corporation (with C. L.) 
The Advocate General, Ernakulam (with C. L ) 
Dy. Inspector General of Police, C. I. D., & Railways, Trivandrum . 
Aú State Governments ( 3 copies each ) 
All Departments of Secretariat (All sections). 
The D. I G Police (C. I. D.) Shillong , Assam 
The Chief Secretary to Government ofMysore (7 copias). 
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GOVERNMENT OF KERALA 


EDUCATION ( J ) DEPARTMENT 
0.0.0 . (P ) 144 /67 /Eda . Dated , Trivandrum , 3rd April 1967. 


NOTIFICATION 
Under Clause (4 ) of rule 2 in Chapter I of the Kerala Education 
ules, 1959, the Government of Kerala hereby make the following amend 
lent to the Notification No. G. O. ( P ) 657 /61/Edn . dated 8-11-1961 
lublished in the Kerala Gazette dated 21st November, 1961, namely : 

AMENDMENT 
In the said notification , for the words, figures and brackets " Rules 2 (2) 
hd 12 (2)" , the words, figures, brackets and letter " Rules 2( 2) 12 (2) and 
RA ” shall be substituted . 

By order of the Governor, 
K. RAMAVARMA THAMPAN , 

Joint Secretary 
TO 

The Director of Public Instruction . 
The Controller of Accounts . 
The Finance Department. 

The Education A , B , C and H. 
G. 755 . 
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GOVERNMENT OF KERALA 

Abstract 
PROVIDENT FUND - GENERAL PROVIDENT FUND (KERALA ) RULES 
NON -RECOVERY OF INTEREST ON P. F. ALVANCES AND FURNISH 
ING OF VERIFICATION REPORT FOR THE ADVANCES AND 
WITHDRAWALS BY GAZETTED OFFICERS 

AMENDMENT ISSUED 


FINANCE DEPARTMENT 
"G. O. ( P ) No. 163/67/Fin /(PF ) Dated , Trivandram , 2nd May 1967 . 


Read : 1. Circular No. 13 /66 /Fin ( PF ) dated 9-2-1965 

2. G.O. ( P ) 121/66 Fin (PF ) dated 12-4-1966 
3. Letter No. PFI/EX1-5 66/67/304 dated 16-1-1967 from the 
Controller of Accounts , Kerala . 

ORDER 
In the circular read as first paper , a revised procedure was laid down 
for furnishing the verification report in the applications from Gazetted 
Officers for temporary advances and non -refundable withdrawals from 
Provident Fund. In the G. O. read as second paper , it was ordered that the 
recovery of in erest on P. F. advances would be dispensed with . In both 
cases it was ordered that suitable amendments to the General Provident 
Fund (Kerala ) Rules would be issued separately. 

2. Accordingly Government are pleased to issue the following Notification 
to amend the General Provident Fund (Kerala ) Rules ; 

NOTIFICATION 
In exercise of the powers conferred by the proviso to Article 309 of the 
Constitution of India and of all other powers enabling him in this behalf, the 
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Governor of Kerala hereby makes the following amerdments to the General 
Provident Fund (Kerala ) Rules, namely : 

AMENDMENT 
C. S. No. 2/67/Fin .(PF) dat:d, Trivandrum , 2nd May 1967. 
In the said rules, 

3) in rule 16, in sub - clause (ii) of clause (d) of{ sub -rule (1) the words 
Together with interest thereon ” shall be omitted : 

( 2) sub- rule (4 ) of rule 17 shall be omitted 
(3) for rule 40 , the following rule shall be substituted , namely : 
40. Applications for an advance against and a non -refundable with 

drawal from Provident Fund Deposits shall be in Form B and 
Form B -1 respectively. In the case of Gazetted Officers, the 
Heads of the Departments /Offices shall furnish the verification 
report in the application with the help of the latest annual credit 
card issued from the office of the Controller of Accounts and a 
certificate from the Gazetted Officer concerned showing subse 
quent deductionsmade from his pay, and advances and with 
drawals, if any, taken from his account. In the case of non 
gazetted Officers, the verification shall be done by the Head of 
Office concerned with reference to the latest annual credit card , 

copies of pay bills etc." 
(4 ) In Form B in item 9, the words " together with interest" shall be 
omitted ; 

(5 ) in Form C 

(a ) in item 9 , the brackets and words " ( Principal and interest shown 
separately) ” shall be omitted . 

(b ) item 14 shall be omitted . 

( Amendments (1), (2 ), (4 ) and (5 ) shall be deemed to have come into 
force with effect from the 12th April, 1966 and amendment (3 ) shall be 
deemed to have come into force with effect from the 9th February , 1966 ] . 

By order of the Governor, 
K. A. SREEDHARA MENON , 

Joint Secretary. 
Το 

The Controller of Accounts, Trivandrum . 
All Heads of Departments and Offices . 
All Departments and Sections of Secretariat. 
The Secretary, Kerala Public Service Commission (with C. L.) 
The Registrar of High Court, Ernakulam (with C.L.) 
The Registrar, University ofKerala (with C.L.) 
All Secretaries , Joint Secretaries, Deputy Secretaries and Assistant 

Secretaries to Government, 
Stenographer to Chief Secretary to Government. 
Private Secretary to Chief Minister and other Ministers. 
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PARTI 


GOVERNMENT OF KERALA 


Abstract 


Rules - KERALA SERVICE RULES - AGE OF COMPULSORY RETIREMENT 

LOWERED - RULE 60, PART I - AMENDMENTS ISSUED . 


FINANCE (RULES ) DEPARTMENT 
G. O. ( P ) 187/67/Fin . 

Dated, Trivandrum , 11th May 1967 . 


Read :--1 . G. O. ( P ) 176 /67 /Fin . dated 4-5-1967. 

2. D. O. Letter No. TM . VIN /12-28 /Pension /63 dated 6-5-1967 

from the Accountant General. 


ORDER 
In pursuance of the orders in the G. O. read above lowering the age of 
compulsory retirement from 58 years to 55 , the following notification is 
hereby published , 

NOTIFICATION , 
In exercise of the powers conferred by the proviso to Article 309 of the 
Constitution of India , the Governor of Kerala hereby makes the following 
amendments to the Kerala Service Rules, namely : 

AMENDMENTS 

C. S. No. 128/674 
In Part I of the said Rules, in rule 60 , 

(a ) for the figures ( 58" wherever they occur, the figures (55 " shall 
be substituted ; 

(b ) for Note 1 and Note 2 under sub rule (a ), the following note shall 
be substituted , namely : 
“ Note: -All Officers other than those in the last grade service, who are 

past the age of 55 years on the 4th day of May, 1967 or who 
G. 840 


attain the age of 55 years within a period of three months from 
that date will retire only on the date of expiry of three months 

from the said date" . 
These amendments shall be dcemed to have come into force with effect 
from the 4th day of May, 1967. 

By order of the Governor, 
K. A. SREEDHARA MENON , 

Font Secretary 


То 


The Accountant General, Kerala . 
All Heads of Departments and Officcs. 
All Departments of Secretariat. 
The Registrar, High Court, Ernakulam (with C.L.) 
The Registrar, University of Kerala (with C. L.) . 
The Secretary, Vigilance Cominission (with C.L.). 
The Secretary, Public Service Commission (with C L.). 
The Secretaries, " Additional Secretaries, Joint Secretaries, Deputy 

Secretaries and Assistant Secretaries to Government. 
The Private Secretaries to Chief Minister and other Ministers. 
The Secretary to Governor. 
The Stenographer to Chief Seci etary . 
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GOVERNMENT OF KERAL 
Health and Lancer (8 ) Departzuesit 

NOTIFICATION 
No. 24902 /H3/67 /ALD . 

Pail, Tricatarum , !Sih April 1967. 
The arbitration award of Shri N. H. Bava, Dy. Labour Commissioner 
in respect of the dispute between the Management of M /s. Estate Produce 
Company , West Hill, Kozhikode and their workmen represented by the 
Kurumbranad Taluk Estate Workers Union , Kundathode, Badagara receiveci 
by Government on 17th April 1967 is hereby published under Sectioa 17 
of the Industrial Disputes Act, 1947 (Central Act XIV of 1947). 

By order of the Governor, 

S. NAGASAJAN , 

Day Screlary. 
Bielore te Arbitrator 
(Deputy Labour Commissioner, Trivandrum ) 

Present : 

Sri N. H. LAVA , 
AWARD IN ARBITRATION CASE No. 1/65 

Betw9012 
M /s. Estate Produce Company, 

West Hill, 

Kozhikode. 
By 

Employer. 
Sri V. Ramachandran , 
Advocate, 
Ernakulam . 

und 
The Kurumbraanad Taluk Estate 

Workers Union , 
Kundathode, 
Badagara . 

Turkmen . 
By 

Sri M. K. Kunhiraman , 
The President. 

Order No. 1/67 DATED 1-1-1967 
This arbitration coming before me for final hearing on 23-3-1967 and 
having stood for due consideration till 1-4-1967 I pass the following order. 
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ORDER 
By order No. 65041/H3/64/HLD dated , 1-10-1965, the Government of 
Kerala rcferred to me the dispute between the above parties for arbitration 
under Section 10 A of the Industrial Disputes Act, 1947. Both the parties 
agreed to refer the dispute for my arbitration while I was the Deputy Labour 
Comissioner. Kozhikode. The matter in dispute is (i) liability of the 
managen ent to pay bonus and other benefits under the Plantations Labour 
Act for the past seivice of the tappers engaged in slaughter tapping, and 
(ii) whether the termination of work from 1-2-1964 would tantamount to 
lock out an ! if so whether the workers are entitled to benefits during the 
closure . 

On receipt of the Government Order the President of the Kurumbranad 
Taluk Estate Workers Union , Kundathode was asked to put in his claims 
statement. He did so on 8th November , 1965. He states therein that M /s. 
Estate Pr duce Company, Kozhikode took over the Kuttiadi Rubber Estate , 
Kuttiadi from its owner the Cochin Malabar Estates Ltd., Kozhikode for 
slaughter Tapping and cutting and removal of Rubber Trees in March 19 
to facilitate a cplanting and that the Estate Produce Company appointed its 
own tappers and carried on the work . He states further that the Estate 
Produce Company was paying 37 paisa per pound of rubber and 25 paisa 
per pound of scrap rubber as wages to the tappers, that this employer was 
not granting leave with wages, cumbly money, National and Festival Holi 
days, Bonus etc., to these tappers, that in 1953 the All Kerala Plantation 
Labour Union took up this matter with the employer on behalf of the tappers 
and issued strike notice as a consequence of which the einployer locked out 
the factory from 1-2-1964, that the tappers thercafter organised Sathyagraha 
protesting against the lockout, that on account of a difference of opinion 
between the workers and the All Kerala Plantation Labour Union , they 
resigned from this Union and joined theKurumbranad Taluk Estate Workers , 
Union on 4-3-1964 and informed the opposite party accordingly , and that 
thereafter the Kurumbranad Taluk Estate Workers Union wrote to the em 
player requesting him to withdraw.the lockout and pay wages for the period 
of lockout and also had a talk with him , as a result ofwhich the lockout was 
withdrawn on 8-4-1964 and work was resumed. He adds that as per the 
understanding reached between the partics the tappers were to be paid 47 
paise per pound ofrubber upto 650 pounds and 42 paise per pound over 
650 pounds and 28 paise per pound of sciap, and that theincreased wage was 
considered to include compensation towards the benefits under the Plantation 
Labour Act, bonus retrenchment compensation etc. He states further that 
the Union undertook to see that the work is carried on peacefully with full 
complement of workers that it was also part of the understanding that the 
subjectmatter of the dispute on these benefits during the past service of the 
workers before his union came into the picture and the wages for the period 
of lockout should be referred for adjudication , and that subscquently the 
parties decided to refer the matter to me for arbitration . It was also stated 
in the claims statement that the employer had paid Rs. 25 as advance to 
cach of the tappers numbering 90 and to recover the amount after the arbi 
tration is over. 
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The President of the Union states further that as per the first term of the 
reference 90 tappers who are parties to this dispute claim leave with wages, 
cumbly money, National and Festival Holidays, 61 % of their earnings as 
bonus per year from March 1961 etc. According to him each worker has to 
get from March 1961 to April 1964 @ 25 days per month benefits for 375 
days calculated as follows: 

Rs: 
(i) Leave with wages for 28 days @ Rs. 3 per. 
day - Amount due: 

84 
(ii) Gumbly money for two years Amount due : 16 
(iii) National & FestivalHolidays for two years 
for 14 days- Amount due : 

42 
(iv) Bonus @ 64 % of the total earnings for 23 
months - Amount due: 

107.81 
He also states that the lockout from 1-2-1964 was the making 
of the employer, that the workers had put in certain demands 
and the lockout was effected to counter the demands and so it must be con 
sidered unjust and the employer must pay wages to the 90 tappers for the 
period of the lockout ( 1-2-1964 to 6-4-1964). According to him each 
tapper is entitled to get Ås. 165 towards the lockout wage @ Rs. 3 per day . 

When called upon , Sri R. V. Sundaram , the employer put in his counter 
statement dated 31-12-1965 . He states therein that the Estate Produce 
Company, Kozhikode was a partnership registered under the Partnership 
Act in November 1960, that there were four partners, that two partne s 
retired and the partnership dissolved , that the remaining two partners 
ie., M /s Antony J. Santhil and R. V. Sundaram agreed to reconstitute the 
firm and take it over, that the principal place of business of the firm was 
agreed to be at Palace Road , Cochin , that the reconstituted firm came into 
being on 1-4-1962, that it functioned as such for about three years , that in 
1965 it was dissolved and that this written statement is filed by Sri 
R. V. Sundaram , the erstwhile partner of the Estate Produce Company who 
represents the interests of the firm in its business with Kuttiadi Estate. He 
goes on to state that by an agreement dated 2-1-1963 between this firm and 
M /s Cochin Malabar Estates Ltd., Kozhikode represented by Mis Peirce 
Leslie and Company Ltd., their Managing Agents, the firm purchased from 
the latter among other items all rubber. Trecs with roots standing on 150 acres 
being field Nos. A6 -Part, A7- Part , A8 -Full , Al- Full of Aswashi Division , and 
K1- Part, K6- Part and K7-Part of the Kuttiadi Division of the Kuttiadi 
Estate for slaughter tapping for 13 munths up to 31st December 1963 and 
then to be cut and removed with roots on or before 29-2-1964. The area 
was ear-marked for replanting by the Cochin Malabar Estates Ltd., in 
March - May 1964 and was to be handed over to them for that purpose 01! 
29-2-1964. He adds that as per the agreement the firm commenced slaughter 
tapping , that for this work the firm was engaging tappers, that certain 
definite rates were fixed per pound of rubber or scrap rubber delivered by 
the tappers, that the engagement ofthese tappers was purely of a casual 


nature, that there was no Employer- Employee relationship contemplated or 
created between the Estates Produce Company and these tappers, that there 
was no guarantee of continued employment nor were the tappers under 
an obligation to work regularly , that the whole object of the activity was to 
getwhatever latex is available from the area within the minimum time and 
to cut and remove the rubber trees so as to facilitate replanting contemplated 
by the owner of the Estale viz., The Cochin Malabar Estates Ltd., that the 
firm was not conducting any plantation activities butwas only doing the 
destruction work before preparing the land for fresh plantation , that the firm 
was merely a contractor under the Cochin Malabar Estate Ltd., for doing a 
particular item ofwork prior to replanting for a fixed remuneration and the 
tappers were sub -contractors under them , the rates fixed were 374 paisa per 
pound ofrubber and 25 paisa per pound of scrap rubber, that the relation 
ship between the Estate Produce Company and the tappers was not that of 
an employer and employee but the latter were only sub- contractors under 
the Estate Produce Company , that this is borne out by the fact that the rate 
fixed worked out ata much higher rate than the minimum wages fixed for 
employment in rubber plantations, that these rates were fixed in such a way 
that a tapper delivering a normal quantity of rubber would earn for more 
than a tapper in a rubber estate would earn by way of minimum wages, 
bonus and all other statutory and non -statutory benefits put together, that 
the Estate Produce Company was not doing any plantation work so called, 
that there is no question of giving tappers leave with wages etc., contem 
piated by the Plantations Labour Act, and that there was no obligation , 
as already mentioncd on the part of the tappers to continue the work 
and each tapper was at liberty to give up tapping at any time. 

He states further Jiat the statement of the Opposite party about the 
lockout from 1-2-1964 is not correct, that thc All Kerala Plantation Labour 
Union submitted its charter of demands on 16-12-1963, that the Estate 
Produce Company did not accept the position taken up by the Union and 
could not concede the demands, that the AssistantLabour Officer , Badagara 
intervened to settle the dispute but in vain , that in the meanwhile in order 
to comply with the requirements of the Agreement between the Estate Pro 
duce Company and the Cochin Malabar Estates Ltd., that the area would 
be handed over to the latter for replanting on 29-2-1964 the firm stopped the 
slaughter tapping from 1-2-1964 with due notice, that the lands for replant 
ing has to be prepared by the month of March and actual planting is done 
with the commencement of rains, that the Estate Produce Company was 
under an obligation to hand over the cleared land to their principal by the 
end of February, that it is the reason why the slaughter tapping was stopped 
with effect from 1-2-1964 , that the Estate Produce Company did not resort to 
any lockout and that it was only under the circumstances mentioned above 
that the firm had to stop the slaughter tapping from 1-2-1964. 

He adds that it is truc that on 5-3-1964 thc tappers informed the firna of 
their having severed their connection with the All Kerala Plantation Labour 
Union and that they had joined the Kuruinbranad Taluk Estate Workers 
Union , he Opposite Party in this case , that thereafter the Estate Produce 
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Company and the Kurumbranad Taluk Estate Workers Union Kundathode 
came to an agreement whereby the work of slaughter tapping in the Estate 
was entrusted to the Union for subsequent years as sub-contractor, and that 
it was also agreed that the items covered by the instant reference might be 
left for arbitration by Sri N.H. Bava, Deputy Labour Commissioner . 

He states further that none ofthe demands put forward by the union in 
this arbitration is tenable because the relationship between the tappers and 
the Estate Produce Company was that of contractor and principal, that there 
was no supervision or control over the tappers either in the manner in which 
they performed the work or in matters of discipline, that all that the Estate 
Produce Company was interested is to get the rubber, and the rates were 
fixed for the rubber delivered by the tappers, that the firm was not doing any 
plantation activities, that it was only doing the work of removing the rubber 
trees, thatthe tapper was just an independent contractor under the Estate 
Produce Company and that the Union has now replaced the individual 
tapper as sub - contractor . 

Hc concludes by stating that on the groundsmentioned above the workers 
are not entitled to any benefit under the Plantations Labour Act or otherwise, 
that the firm did not lockout the establishment nor could it do so because the 
firm was only doing an item of work as contractors for the Cochin Malabar 
Estates Ltd., to be completed within a stipulated time, that the slaughter 
tapping had to be stopped on 1-2-1964 because the trees had to be cut and 
removed before the end of February 1964 as per the contract between the 
Estate Produce Company and the Cochin Malabar Estates Ltd., that in all 
rubber estates it is customary to stop tapping for a month or two every year 
after January, that this is known as closure for wintering, that after winter 
ing is over tapping is again commenced , that in the instant case in the area 
of 160 acres there was not even a question of wintering, that this was a 
case ofstoppage of slaughter tapping to facilitate the cutting and removal 
of rubber trees, that in the rest of the are : which was subsequently 
handed over to the Union for slaughter tapping work was not started 
until after the agreement with the Union , that the Union undertook the sub 
contract and they comrncnced work in April 1964, that there was therefore 
no question of any lockout whats sever, that the claim for compensation on 
the basis of the alleged lockout is also the efore intenable and that it is 
therefore prayed that the claims of the workers may be dismissed in toto 
and the reference answered accordingly . 

The employer examined one witness as MWI and the workinen 
examined one witness as WW1. The employer marked Exbts. MI to M ! 
and the Union marked Exbts. W1 to W3. The learned Advocate for the 
exployer and the President of the Kurumbranad Taluk Estate Workers 
Union , Kundathode were heard on 23-3-1967. 
I reproduce below the issues referred to me for arbitration : 
1. Liability of the managenient to pay bonus and other benefits 

under the Plantations Labour Act for the past service of the 
tappers, engaged in slaughter tapping . 
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and 2. Whether the termination of work from 1-2-1964 would tant 

amount to the lockcut and if so , whether the workers are 

entitled to benefits during the closure. 
Issue No. 1 : This issue deals with the liability of the employer, the 
Estate Produce Company , Kozhikode, to pay bonus and benefits under 
the Plantations Labour Act for tha service of thc tappers engaged in 
slaughter tapping during the period 2 1-1963 to 6-4-1964. During the 
argument the main contention of the employer s learned advocate was that 
no Employer- Employee relationship existed betiveen the Estate Produce 
Company, Kozhikode and the 90 tappers in question . He reiter eated all 
the arguments advanced in his counter statement. He bases his arguments 
mainly on the grounds that the Estate Produce Company, Kozhikode is not 
actually a planter , that the form took the Kuttiadi Estate for slaughter tap 
ping and removal of rubber trees eo that the Cochin Malabar Estates Ltd., 
the real owner of the Estate can replant the area , that the workers can come 
and go as and when they like and they are paid higher wages than the 
wages fixed for the plantation workers, and that these tappers numbering 
90 inust be considered sub- contractors under the main contractor, the 
Estate Produce Company. Healso drew my attention to the definition of 
the word " Employer" as given in the Plantations Labour Act, 1951 which is 
reproduced below : 

“ Employer when used in relation to a plantation , means the 

person who has the ultimate control over the affairs of the 
plantation , and where the affairs of any plantation are 
entrusted to any other person (whether called a managing 
agent, manager, superintendent or by any other name) 
such other person shall be deemed to be the employer in 

relation to that plantation " . 
Hemaintained that there could not be an Industrial Dispute between 
the 90 tappers and the Estate Produce Company, because there is no 
employer-employee relationship between them . 

On the other hand Sri M.K. Kunhiraman , the President, Kurumbranad 
Taluk Estate Workers Union , Kundathode , Badagara who represented the 
tappers, contends that the Estate Produce Company must be considered the 
employer in relation to the 90 tappers in this case because this firm had 
employed them and it was the responsibility of this firm to see that the 
slaughter tapping is carried on in Kuttiadi Estate so that the old rubber 
trees can be cut down and the land cleared for replantation by the owner of 
the Estate, Viz., the Cochin Malabar Estates Ltd., Cochin , that it is this 
firm that was paying these tappers, that again this firm can refuse 
employment to the tappers, that it is this firm that used to measure the 
latex brought by the tappers and paid wages on the basis of quantity of 
latex and that the Estate Produce Company, Kozhikode came to an 
agreement with the Union of the tappers with regard to wages etc. and 
agreed to refer the question of wages for the past service of the tappers 
from 2-1-1963 to 6-4-1964 for arbitration . He also pointed out that the 
very fact that the Estate Produce Company and the Union agreed for a 
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reference of the question to arbitration showed that the firm had admitted 
the existence of employer -employee relationship . He therefore maintained 
that there is cmployer-cmployee relationship between the Estate, Produce 
Company and the 90 tappers in question .. 

From the definition of " Employer " as given in the Plantations Labour 
Act, 1951 it is clear that the employer is either the person who has the 
ultimate control over the affairs of the plantation or where the affairs are 
entrusted to any other person that other person is the cmployer in relation 
to that plantation . Again it is admitted that the Estate Produce Company 
took over the Kuttiadi Estate for slaughter tapping and cutting and removal 
of trees. It is truc that the Cochin Malabar Estates Ltd., is the real 
owner of the Kuttiadi Estate. But because the iubber trees in the Estate 
were old the Cochin Malabar Estates Ltd leased it to the Estate Produce 
Company, the Opposiie party , for the specific work of clearing the land for 
replanting. Admittedly it is as a part of that work that the estate Produce 
Company was carrying on the slaughter tapping and it is for this slaughter 
tapping that 90 tappers in question were employed by the Estate Produce 
Company . It is admitted that the Estate Produce Company , paid the 
90 tappers their wages at a particular rate. In his deposition will states 
that the work was supervised by the Estate Produce Company, that the 
workers had to be in the muster ground at 6 2. m . as per the orders of the 
Estate Produce Company and that workers were paid by the Estate Produce 
Company Mwi also admitted during his deposition that the Estate 
Produce Company had taken over the Kuttiadi Estate for slaughter 
tapping and removal of trees and the tappers were engaged by the 
Estate Produce Company and were paid by the Estate Pro iuce Company, 
I am therefore of the view that the Estate Prorluce Company, Kozhikode 
should be considered the employer of the 90 tappers during the period 
2-1-1963 to 6-4-1964 . It follows that there can be an Industrial Dispute 
between the Estate Produce Company, Kozhikode and the 90 tappers in 
question . I may also point out that this reference is under Section 10A of 
the Industrial Disputes Act, 1947 which pre-supposes that both the parties 
should agree mutually and voluntarily to refer the dispute for arbitration. 
In other words unless there is cmployer - employee relationship the Estate 
Producc Company should not have agreed to refer the dispute for arbitration 
This is another reason why I consider this an Industrial Dispute between 
these parties. I therefore hold that there is employer-employee relationship 
between the Estate Produce Company and the 90 tappers in question and 
the dispute referred to me is a valid Industrial Dispute. 

Now coming to the actual point of reference, I have to fix up the liability 
of the Estate Produce Company, Kozhikode to pay bonus and other legal 
benefits under the Plantations Labour Act for the service of the 90 tappers 
prior to the agreement between the Estate Produce Company and the 
Kurumbranad Taluk Estate Workers Union by which the union undertoo s 
to see that work is carried on smoothly by theworkers and tlie employer 
undertook to pay higher rates ofwages to the Union . The period is 2- i-1963 
to 6-4-1964 . Admittedly when the Union took over the responsibility for 
conducting the work, tné Estate Produce Company agreed to pay a higher 
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rate ofwages to the tappers than what is was paying before. The agreed 
rate is 47 paise per lb. of rubber upto 650 lb. and 42 paise per lb. over 
650 lb. and 28 paise per lb , of scrap rubber, instead of 374 paise per lb. of 
rubber and 25 paise per lb. of scrap . Arlmittedly it was the understanding 
between the parties that this increase in wages to be paid to the Union on 
behalf of the 90 tappers represents the benefit due to the tappers under the 
Plantations Labour Act, bonus etc. This shows that the employer at least in 
an indirect way has consented to grant the tappers their demand for benefits 
under the Plantatioas Labour Act, bonus etc. During the agrument the 
Icarned Advocate for the employer contended that no bonus was payable to 
the workers because the firm made no profit and the decision of the Planta 
tion Labour Committee was not binding on it as the firm was not a planter. 
The workers contention was that bonus must be paid as per the decision of 
the Plantation Labour Committee at the rate of 64 % of the total earnings 
per annum . 

The learned Advocate for the employer contended that the 
benefits under the Plantations Labour Act whould not accrue to the tappers 
because they were not plantation workers. Healso maintained that these 
benefits could not form the subject matter of an industrial dispute because 
there were other remedies open to the tappers. In support of his contention 
he relied on decisions reported in 1963-1- LL J- 200 and 1965-I-LL J-137. I 
agree with the learned advocate for the employer when he says that the 
decision of the Plantation Labour Committee cannot be enforced and the 
bencfits under an enactment need not be arbitrated . All the same the fact 
remains that the tappers engaged by the Estate Produce Corapany were not 
satisfied with what they were paid and so the Union had intervened on their 
behalt and willingly the employer agreed to pay a higher wage with the 
understanding that the higher wage will represent not only the wage but also 
the beacfits due to the tappers under the Plantations Labour Act, bonus etc. 
Accordingly both the parties agreed to refer the dispute for arbitration . This 
argument of the employer therefore cannot be maintained . Taking all 
aspects of the question into consideration I feel that it will meet the ends of 
Justice if the employer pays the tappers the higher rate paid to the Union 
from April 1964 for the service that they rendered during the period 2-1-1963 
to 6-4-1964. 

No party has placed before me necessary documents or particulars to 
show what exactly will be the difference in the carnings of cach tapper bet 
ween what he earned during this period and what he would have earned at 
the enhanced rate . Ext. W2 gives an idea as to what each tapper earned 
during the first 8 months when the enhanced rate was paid . As these 
tappers are paid at piece rate as indicated above one cannot come to the 
correct amount payable as difference without the Register of Wages for the 
relevant period . During the argument, the President of the Union relying 
upon Ext.W2 stated that the difference in the case of each worker come to 
14 % ofwhat he earned . The learned advocate far the Estate Produce Com 
pany did not dispute this posit.on . I therefore feel that both the parties will 
have no grouse if the 90 tappers are paid 14 % of what they earned during 
the period 2-1-1963 to 6.4-1961 as extra wages. I therefore direct SriR. V. 
Sundaram the Partner, Estate Produce Company , Kozhikode to pay each of 
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the 90 tappers whose names are given in the Appendix to this award 14 % of 
his earnings during the period 2-1-1963 to 6-4-1964 towards his claim for 
bonus, benefits under the Plantations Labour Act, 1951 etc. The names of 
the tappers are as supplied by the President of the Union in his letter dateci 
19-7-1966 . Sri R. V. Sundararn is further directed to disburse the amount 
within 45 days of the publication of this award in the Kerala Government 
Gazette , 
Issue No. 2 : 

The second issue is whether the termination of work from 1-2-1964 to 
6-4-1964 amounts to a lockout and if so whether the workers are entitled to 
benefits during this closure. It is admitted that the All Kerala Plantation 
Labour Union which represented the tappers in question had put in certain 
demands on the Estate Produce Company for increase in wages, bonus, 
benefits under the Plantations Labour Act, etc. before 1-2-1964. It is also 
admitted that the management refused to concede the demands and subse 
quently there was a dispute . Later on the workers resigned from this Union 
and joined the Kurumbranad Taluk Estate Workers Union . It is also 
admitted that the management later on came to an understanding with the 
latter Union with regard to wages etc. It is common ground that a portion 
of the Estate remained closed from 1-2-1964 to 6-4-1964. The Union there. 
fore contends that it was a lockout to teach the workers a lesson because they 
asked for higher wages etc. 

The stand of the employer is that he stopped work in a particular por 
tion of the estate on 1-2-1964 because he had to hand over that portion to the 
owner on 29.2.1964 and that it is not a lockout. The learned advocate for 
him contended that a closure becomes a lockout only when it is done with a 
view to harassing the workers and not otherwise. In support of his conten 
tion he relied upon a decision reported in 1957- I- LLJ-90 . He maintained 
that the only intention of the employer in closing down the portion from 
1-2-1964 was to hand it over to the Cochin Malabar Estates Ltd. on 29-2-1964 
as per the agreement. I agrce with the learned advocate for the employer 
that it is when an establishment is closed to harass the workers that the 
management should be penalised . In this case no officer of the All Kerala 
Plantation Labour Union has been examined to prove that it was as a conse 
quence of the workers demand that the closure was effected. There was no 
other evidence also on record to prove that the Estate Produce Company 
effected the closure from 1-2-1964 to harass the workers. On the other hand 
it is a fact that the Estate Produce Company had to hand over a portion of 
the estate to the owner for replanting by 29-2-1964. I also point out 
here that the workers resigned from the All Kerala Plantation Labour Union 
because of its bad leadership . It shows that the workers themselves were 
dis-satisfied with this Union . I am therefore led to believe that the closure 
from 1-2-1964 to 6-4-1964 was not a lockout. It follows that the workers are 
not entitled to any relief on account of this closure. 

In the result, I direct Sri R. V. Sundarm the Partner, Estate Produce 
Company, Palace Road, Cochin -2 to pay each of the 90 tappers, whose 
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names are shown in the appendix within 45 days of publication of this award 
in the Kerala Government Gazette , 14 % of what he earned during the period 
1.1.1963 to 6-4-1964 as extra wazes. 

No order as to costs. 
Ordered accordingly. 
Dated at Trivandruin this the 1st day of April 1967. 

( Sd.) 

Arbitrator , 
Deputty Labour Commissioner, 

Trivandrum . 


1. A. O.Kuriakose 
2. P. Sivaraman Nair 
3. C. V. Mathew 
4. P. K. Damodaran 
5. V. K Kochukunhu 
6. K. V. Joseph 
7. T. Muhammed 
8. K. P. Assan 
9. P. M. Varghese 
10. Chedala Muthu 
11. G. Sivasankara Pillai 
12. M.K. Ibrayi 
13 . P. M.Moideenkutty 
14: · K. A. Joseph 
15. K. Avulla 
16. K.Moideenkunhi 
17. Cholakkal Muhammed 
.18 . T. C. Kuttappan 
19. C. Chekku 
20 . P. K. Kcsavan 
21. C.M.Devassia 
22 . V. Moideen 
23. M.Muhammad Sali 
24. C. K.Muhammed 
25. P. Ali 
: 6 . K.Moideen 
27. K. Alavikutty 
28. C. K. Kuttappan 
29. V. Ramachandran Nair 
30. K. C. Gangadharan 
31. K. Abdurahiman 
32. V. Kunhimoideen 
33. M. Abdulraheem 
34. K. Balakrishnan Nair 


Appendix 

35. K. Sukumaran 
36. M.J. Devassi 
37. S. Gopalakrishna Pillai 
38 . P.S. Purushan 
39. P. E. George 
40. T.J. Thomman 
41. K. T. Dominik 
42 . P Rajappan Pillai 
43. K. J. Mathew 
44. M. J. Kunhunju 
45. C. M. John 
46. N. K. Prabhakaran 
47. M.Hamsa 
48. P. Rajan 
49. V. T. Rajappan Pillai 
50. K. Divakaran 
51. V. Ramachandran Nair 
52 . A. K.Kuttappan 
53. C. K.Madhavan 
54. M. P. Thomas 
55. K. Joseph 
56. P. T. Thomas 
57. K : P. Muhammed 
58. K. Karcern 
59. K.N. Sadanandan 
60. P. R. Vasu 
61. Kuttiassan 
62. * P. K.Kunhimuhammed 
63. K. V. Pankan 
64. M. Shamsuddin 
65. V. Alavi 
66. P. Gopinadhan 
67. K. Kunhimoideen 
68. K. K. Bhaskaran 
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69. M. Abdulkareem 
70 . 

C. Chacko 
71. N. Kuttappan Pillai 
72. M. V. Gopinathan Nair 
73. Chenangadan Muhammed 
74. Thaikkandy Kunhabdulla 
75. Thankayathil Moosa 
76. C. Moosa 
77. T.Muhammed 
78. P. Abdu 
79. C. Muhammed 


80. Manappatti Muhammed 
81. Chenangadan Alavi 
82 . Thaithodi Unneen 
83. M.Muhammed 
84. A. Koyali 
85 . M.Kunhimoideen 
86. P. Ahammed Koya 
87. K.Madhavan Nair 
88. T. Kunhirama Kurup 
89. M. Koya 
90. U.Muhammed 


Schedule of Witnesses examined on both sides : 


(i) On Employer s side : 

Sri R.V. Sundaram , 

Partner, 
M /s. Estate Produce Company, 
West Hill , 

Kozhikode - 5 . 
(ii ) On Worker s side : 

Sri K. Madhavan Nair, 
Tapper , 
Kuttiadi Estate , 
Kundathode, P. O. 


Schedule of Documents 


(i) On Employer s side: 
Ext. Mi Agreement dated 6-4-1964 signed by 87 workers that they vill 

abide by the agreement entered into by the President of the 

Union and the management. 
M2 Copy of agreement dated 2-1-1963 between the Cacbin Malabar 

Estates Ltd., and the Estate Produce Company , Cochin regard 
ing the selling and purchasing of the rubber trees between the 

said parties. 
M3 Copy of the deed of agreement dated 6-4-1964 between Sri 

M.K. Kunhiraman , President of the Kurumbranad Taluk 
Estatc Workers Union, Kundathode and the Estate Produce 
Company Calicut entrusting work of slaughter tapping and 
removal of the produce from the 400 acres referred to in the 

agreement . 
M4 Notice (in original) dated 29-1-1964 issued by the Estate 

Produce Company terminating the services of the Tappers. 
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( ii) On Workers Side : 
Ext. W1 Copy of agreement dated 6-1-1963 entered into between the 

President, Kurumbranad Taluk Estate Workers Union and the 

Managernent of the Estate Produce Company, Calicut. 
W2 Statement showing the amount of wages, bonus, leave with 

wages etc., given to the workers from 8-4-1964. 
W3 Copy of demand notice dated 13-3-1964 issued to the manage 

ment of the Estate Produce Company, Kozhikode by the 
Kurumbranad Taluk Estate Workers Union , Badagara . 
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Kerala Gazette No. 19 dated 16th May 1967. 
PART I 

GOVERNMENT OF KERALA 

Abstract 
The KERALA NATIONAL EMPLOYMENT SUBORDINATE SERVICE 

SPECIAL RULES - REVISED - ORDERS - ISSUED. 


HEALTH AND LABOUR ( E ) DEPARTMENT 
G. O.MS. 273/67/HLD . 

Dated , Trivandrum , 28th April 1967. 

NOTIFICATION 
In exercise of the power s conferred by the proviso to Article 309 of the 
Constitution of India and of all the other powers hereunto enabling and in 
supersession of G. O.MS. 528 /Public (Rules) dated 20-10-1964 published in 
the Kerala Gazette No. 42 dated 27-10-1964 on the subject, the Governor of 
Kerala hereby make the following Rules in respect of the Kerala National 
Employment Subordinate Service. 

Rules 
1. Constitution . The service shall consist of the following categories of 
officers , namely : 

Category : 

1. Junior Employment Officer /Investigator /Head Accountant. 
2. Malayalam Translator . 
3 . Artist. 
4. Ronco Operator. 

5. Driver. 
2. Appointment.-- Appointment to the five categories of officers shall be 
made as follows: 
Category 

Method of Recruitment 
1. Junior Employment 

(i) Recruitment by transfer from among 
Officer/Investigator / the Upper Division Clerks and 
Head Accountant. 

Head Clerks in the Kerala Minis 
terial Service employed in the 
Department; 

OR 
( ii) By promotion from category 2 
(Malayalam Translator) 

OR 

(iii) By direct recruitment. 
Note : Appointment by direct recruitment on the one hand and by 

transfer or proinotion on the other hand shall be made in the 

ratio of 1 : 1 
G. 775 
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Category 

Method of Recruitment 
2. Malayalam Translator : (i) By promotion from any post on a lower 

time scale of pay in the service 

OR 
(ii) Recruitment by transfer from any 
other service in the Department. 

OR 

( iii ) By direct recruitment 
3. Artist 

By direct recruitment. 
4. Ronco Operator (i) Recruitment by transfer from qualified 

last grade servants of the Depart. 
ment 

OR 

(ii ) By direct recruitment 
5. Driver 

(i) By transfer from any other service. 

OR 
( ii) By direct recruitment, in the absence 

of (i) above (through the District 

Recruitment Boards). 
3. Appointing Authority. - The appointing authority shall be the Director of 
Employment. 

4. Qualification regarding age. -No person shall be eligiblefor appointment 
by direct recruitment to the posts mentioned in column (i)of the Table below 
if he has not completed the age specified in the corresponding entry in column 
(2 ) thereof or if he has completed or will complete on the 1st day of July of 
the year in which applications for appointment are invited , the age speci 
fied in the corresponding entry in column (3 ) thereof unless provision is 
otherwise made in rule 5 . 

TABLE 

Age 
Post 

Minimum Maximum 
(1) 

( 2 ) 

( 3) 
Junior Employment Officer / Investigator/ 

Head Accountant 
Malayalam Translator 

18 

30 
Artist 

19 

30 
Roneo Operator 

18 

25 
Driver 

19 

30 


19 years 


28 years 
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2 


3 ) 


59 


92 


57 


2 


3 


or 


5. Other qualifications.- No person shall be eligible for appointment to the 
category and by the method specified in columns (1) and (2 ) respectively of 
the Table below unless he possesses the qualifications mentioned in the 
corresponding entry in column (3) thereof: 

TABLE 
Category Method of 

Qualifications 
recruitment 
(2 ) 

( 3) 
Junior Employment Transfer 1. Minimum general educational qualifi . 
Officer /Head 

cation of the S. S. L. G. standard . 
Accountant / Promotion 2. Experience for a period of not less 
Investigator. 

than 4 years in a superior service 
including a period ofat least 2 years 
as Upper Division Clerk or Trans 

lator in the department. 
3. Must have passed the Departmental 

Test on Employment Exchange 
Procedure and Account Test 
(Lower) and any other test which 
may be prescribed from time to 

time. 
4. Capacity to perform strenuous out 

door work . 
Direct 1. Degree of a recognised University. 
recruit 2. Experiece for a period of not less than 

two years : 
(i) in office procedure 

OR 
(ii) Research in problems relating to 

manpower studies/ Statistics and 
Economics 

OR 
(iii) Teaching in a recognised school 

OR 
(iv ) Social Welfare Work. 
3. Capacity to perform strenuous out 

door work . 
Note:-1. Candidates possessing degree in Statistics or Psychology 

shall be preferred over other graduates ( Preferential quali 

fication is subject to rules of reservation ). 
2. In the case of Ex -servicemen the following minimum quali . 

fications are prescribed : 
(i) General educational qualification of the S. S. L. C. 

standard ; 


ment 


Category 


Method of 

Qualifications 
Tecruitment 
( 1) (2 ) 

( 3 ) 
( ii) Two years service as a Commissioned Officer in the 
Armed Forces ; 

OR 
Five years service as a Junior Commissioned Officer in 

the Armed Forces . 
(iii) Must not have completed or will not complete 40 years 

on the 1st day of July of the year in which applications 

for appointment are invited . 
2. Malayalam Any method A Degree of B. A. of any recognised Uni 
Translator (Promotion , versity with Malayalam under Part IV 

Transfer, ( optional) 
Direct.re Desirable : Previous experience in Trans 
cruitment) 

lation work in the All India Radio or 
in a Newspaper Office or in a publishing 

firm . 
3. Artist Direct Essential : 
recruitment 1. Pass in Third Form or equivalent 

examination ; and 
2 . Pass in K.G.T.E./M.G.T.E . lower 

grade in 
(a ) Free hand outline and model 

drawing 
(b) Geometrical drawing 
(c) Painting and 
(d ) Design 


OR 


Successful completion of the prescribed 

course of instruction in Drawing and 
Painting in the School of Arts, Trivan 
drum or other institutions recognised by 

Government. 
Desirable : 
1. Experience in preparing scientific 

diagrams, graphs, charts or free 

hand drawing. 
2. Knowledge of photography . 


5 


Calzgery Method of 

Qualifications 
recruitment 

( 3) 
4. Ronco Appointment Literacy in English . 
Operator by transfer 
Direct 

1. Pass in Standard VII or equivalent 
recruitment 

examination . 
2. Experience for a period of 6 months 

in operating duplicator machine in 
any Printing Press or other such 
institutions where such machines are 

in operation . 
5 Driver Appointment 1. Literacy in Malayalam , Tamil or 
by transfer 

Kannada. 
or 
Direct 

2. Must possess Motor Driving licence 
recruitment 

with endorsement for driving heavy 
duty vehicle 

and 3 years experi 
ence in driving heavy vehicles cither 

Military or Civil . 
Medical fitness - 
Ear - Hearing should be perfect. 
Eye- Distant vision - 6 /6 snellen . 

Near vision -0.5 snellen . 
Colour vision Normal. 

Night blindness -Nil. 
Muscles and Joints 

No paralysis and all joints with free 

movements . 
Nervous System 

Perfectly normal. 

Free from any infectious diseases . 
6. Reservation of appointments- The rules of reservation of appointments 

(General Rules 14 to 517 ) shall apply to appointments by direct 

recruitment. 
7. Probation . - Every person appointed to any of the categories shall from 

the date on which he joins duty be on probation , 
(a) if recruited direct, or by transfer from any other service 

for a total period of two years on duty within a continuous 

period of three years, and 
IG: 773: 


(b ) if appointed by promotion for a total period of one year on 

duty within a continuous period of two years. 
8. Tests. Every person appointed by direct recruitment to the catogories 

1 and 2 viz. Junior Employment Officer /Investigator /Head Account 
ant and Malayalam Translator shall within the period of probation 
pass.the Departmental Test on Employment Exchange Procedure and 
Account Test (Lower) unless such person has passed these test 
earlier . 

By order of the Governor, 
C. K. KOCHUKOSHY, 

Secretary. 


To 


The Director of Employment. 
The Superintendent of Government Presses. 
The Secretary, Public Service Commission (with C. L.) 
The Registrar, University of Kerala (with C. L.) 
The Accountant-General. 
The Public (Services B ) Department. 
The Public (Rules) Department. 
The Public (Services D ) Department. 
The Secretary to the Governor. 
The Public (ŚC ) Department. 


Kerala Gazette No. 19 dated 16th May 1967. 
PART I 

GOVERNMENT OF KERALA 
Health & Labour (D ) Department 

NOTIFICATION 
No. 52301 /D3/66 /HLD . 

Dated, Trivandrum , 11th May 1967. 
The following draft of certain amendments to the Rules relating to finan 
cial and account matters, published under notification HL9-16284/54 /DD . 
in Part I of the Gazette dated the 16th October , 1956, which the Govern 
ment of Kerala propose to make in exercise of the powers conferred by 
section 36 of the Travancore- Cochin Medical Practitioners Act, 1953 (IX of 
1953), is hereby published as required by sub -section (1) of the said section . 

Notice is hereby given that the said draft will be taken up for con . 
sideration on or after 16-6-1967. Any objection or suggestion which may 
be received from any person in respect of the said draft before the date 
specified above will be considered by Government. Objections and 
suggestions shall be addressed to the Secretary to Government, Health & 
Labour Department, Secretariat, Trivandrum . 

DRAFT AMENDMENTS 
In the said Rules, 
(1) in rule 15, for the first sentence, the following sentence shall be 

substituted , namely : -- 
“ All payments to members of the Councils and all payments 

amounting to Rs. 15 and above shall be made by cheques 
drawn on the bank in which the funds of the councils are 

lodged ." ; 
(2) in rule 20, for the figures “ 25 ” the figures " 15" shall be substi 

tuted ; 
(3) in rule 23 for the figures “ 25” the figures " 15" shall be substituted ; 
(4 ) in rule 25 , 

(i) for the figures,“ 50 ” in the two places where they occur, the 

figures " 100" shall be substituted ; 
(ü ) for the figures " 200" , the figures " 500" shall be {substituted . 

By order of the Governor, 

K.NATESAN , 

Deputy Secretary 
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PART 1 

GOVERNMENT OF KERALA 
Health & Labour (H ) Department 

NOTIFICATION 
No. 26491/H2/67/HLD . 

Dated , Trivandrum , 24th April 1967. 
The award of the Industrial Tribunal, Alleppey in respect of the dispute 
between the Management of Trivandrum District Co -operative Milk Supplies 
Union Ltd., 2989 , Trivandrum and their workmen represented by the (1) 
Secretary , 

Trivandrum District Co-operative Milk Supplies Society 
Employees Union , R. S. P. Office, Trivaudrum and (2 ) the President, 
Trivandrum District Co -operative Milk Supplies Workers Union (Reg. No.14 
of 1964), Trivandrum (Impleaded ) received by Government on 21-1-1967 is 
hereby published under Section 17 of the Industrial Disputes Act, 1947 
(Central Act XIV of 1947) . 

By order of theGovernor, 

S. NAGARAJAN 

Deputy Secretary . 
In tảe Court of the Industrial Tribunal, Alleppey 
(Dated this the 13th day of April, Nineteen 
hundred and sixty -seven ) 

Present: 
SHRI K. P.M. SHERIFF , B. SC., B. L .; 
Industrial Tribunal, Alleppey.. 

In 
INDUSTRIAL DISPUTE No. 2 OF 1963 

Between 

THE MANAGEMENT 
OF THE TRIVANDRUM DISTRICT CO-OPERATIVE MILK SUPPLIES UNION 

LTD., 2989, TRIVANDRUM . 

And 

THEIR WORKMEN 
REPRESENTED BY THE SECRETARY, TRIVANDRUM DISTRICT Co 
OPERATIVE MILK SUPPLIES SOCIETY EMPLOYEES UNION , 

S. P. OFFICE , 
TRIVANDRUM AND (2 ) THE PRESIDENT , TRIVANDRUM DISTRICT CO-OPERATIVE 
MILK SUPPLIES WORKERS UNION (REG. No, 14 of 1964), 

TRIVANDRUM (IMPLEADED ). 
G. 749 


Representations : 

Shri V. Parameswaran Pillai, 
Advocate, Trivandrum 

For Management 
Shri K. Pankajakshan , 
President, Trivandrum District Co-operative 

For Union No. 1 
Milk Suplies Society Employees Union , Trivandrum . 
Shri S. Varadarajan Nair, 
President, Trivandrum District Co-operative Milk 

For Union No. 2 
Supplies Workers Union , Trivandrum . 

AWARD 
The Industrial Dispute between the above parties was referred to the 
Industrial Tribunal, Trivandrum for adjudication by Government as per 
Order No. 8274 /H2/63/HLD dated 14-3-1963. Thereafter as per Order 
No.G. O. (MS) 790 /64/HLD dated 30-10-1964 the Headquarters of the 
Industrial Tribunal, Trivandrum was shifted to Alleppey with effect from 
1-12-1964 and redesignated as Industrial Tribunal, Alleppey . The issues 
referred for adjudication are the following: - 

“ (i) Revision of pay and allowances. 

( ii) Provident Fund Scheme." 

2. The General Secretary, Trivandrum District Co-operative Milk 
Supplies Society Employees Union , filed the claim statement on behalf of 
the workmen in which it was contended as under : 

The workmen covered by the reference distributors, plant 
workers, drivers, electricians, attenders, etc. Most of the workers 
employed at the plant at Paitom are daily rated and the rates vary from 
one rupee to two rupees, though the work in the plant requires skill and 
technical knowledge. The workers in the plant include, main plant 
operator, filling section operators, can washing and bottle washing 
machines operators etc. The demand of the workers is for classification 
of these employees and fixation of their working hours and service 
conditions. The Management has refused to concede these demands. 

The workers, except the distributors and drivers attached to the plant, 
are not given any allowance. The provident fund benefit has not been 
extended to plant workers and some others. The distributors and drivers 
are on the 

scales of pay of Rs. 25-1-35 and 40-120 respectively . The 
sweepers are getting Rs; 20 to Rs. 45 per mensem . 

The Union submitted a memorandum on 10-11-1961 demanding 
revision and fixation of pay scales of the employees, extension of the benefit 
of provident funds scheme to all employees, granting of allowance at the 
rate fixed by Government and enhancement of cycle allowance given to the 
distributors. The Management did not concede the demands, but agreed 
that necessary steps will be taken immediately as far as the provident fund is 
concerned . The Management did not take any steps for effecting a settle. 
ment and inspite of intervention by the Labour Department the dispute could 
not be set at rest. 
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The wages that are being paid at present to the employees concerned 
are merely starvation wages and it has become impossible for the employees 
to meet their bare necessities with the present emoluments . The cost of 
living has been spiralling up and therefore the employees are entitled to get 
a scale of pay as shown below : 

Drivers, electricians and mechanics Rs. 50-5-100-10-150 . 
Operators etc., attached to the plant 
and distributors 

Rs. 35-3-65 . 
(iii) Peons, watcher, attenders and cleaners Rs. 35-2-55 . 
(iv ) Sweepers 

Rs. 30-1-40 . 
The employees are entitled to get dearness allowance including special 
allowance at the rates granted to the Government servants. Weightage 
should be granted at the time of fixation of pay in the new scales at the rate 
of one increment for every three years service of the employees. The cycle 
allowance of the distributors should be enhanced to Rs. 10 per mensem and 
the benefit of the provident fund scheme should be extended to all employees. 

The Union concluded the statement with a prayer that the award should 
be given effect to , from 1st of July 1962 . 

3. The Management of the Trivandrum District Co- operative Milk 
Supplies Union Ltd., submitted their reply statement in which it was 
contended as follows: 

The sweepers are contingent part-time employees who by the nature of 
the work and in terms of service cannot be said to come under the category 
ofworkmen and the reference as such does not relate to them . The only job 
requiring technical knowledge are those of electricians and boiler attenders 
and all the other workers are doing work which do not require any parti 
cular skill or technical knowledge. There was no demand for classification 
of the employees and for fixation of their working hours as is alleged by the 
Union . The distributors and the drivers are getting Rs. 25-1-35 and 40-120 
respectively, exclusive of allowances which when added will come to Rs. 60 
for the distributors and Rs. 70 for the drivers . The workers other than the 
distributors and drivers were daily-rated at the rate of Rs. 2 per day and this 
was the practice followed even before the plant was taken over by the Milk 
Union and hence there is nothing irregular in continuing the same, pending 
a decision on the question of absorbtion to the regular establishment, confir 
mation , etc. of the workmen concerned . 

The wages paid at present are commensurate with the work turned out 
and with reference to conditions obtaining outside. However , as the 
Management was genuinely anxious to meet the demands as far as 
practicable, very liberal provisions have already been made in the budget, 
which , now , only require the approvalof the General Body before it could 
be implemented . 

The revision of pay-scales suggested by the Union is rather extravagant 
and unrelated to the financial capacity of the Milk Union . Under the 
present budget proposals, drivers, electricians and mechanics will get 
Rs. 40-3-55-1-75-5-120 . For the category of van and plant attenders, 


cleaners and distributors the scale of Rs. 30-1-45 is provided . The peons 
and watchers also are given the above scale. For sweepers, Rs. 15 basic pay 
with Rs. 28. D. A. is fixed . There are proposals for confirmation also. The 
demands of the Union are exorbitant and cannot be conceded . It is also not 
possible to fix weightage in the manner proposed by the Union . 

The cycle allowance of the distributors has been increased from Rs. 5 to 
Rs. 7 as per the award in I. D. No. 4 of 1959 of the Industrial Tribunal, 
Trivandrum . Further enhancement is impossible. 

With regard to the benefit of the provident funds scheme it is proposed 
to be extended to the daily rated plant employees when they are confirmed 
and brought into regular establishment which is also proposed to be done 
shortly. These benefits would be allowed as soon asthe budget is approved 
and passed by the General Body . 

TheManagement concluded their statement with a prayer that their 
contentions may be upheld . 

4. The Union submitted a replication in which they have repudiated all 
the contentions of the Management as stated in their reply statement. It 
was also added that the budget proposals referred to by the Management do 
notmake any material change in the emoluments of the employees and so 
while welcoming the proposal for confirmation , it is pointed out that the 
proposals regarding salary are totally inadequate. The demands of the 
Union for dearness allowance and weightage are only reasonable. All the 
workers concerned should be given the benefits under the provident fund 
with effect from July 1962. 

5. The case came up for evidence and the Union examined WW1 to 
WW6 and marked Exts. Wito wil. The Management examined MWI 
and marked Exts . Ml and M2. At this juncture the Trivandrum District 
Co -operative Milk Supplies Workers Union submitted an irnpleading petition 
and after hearing all the parties concerned the impleadment was allowed 
and the said Union was impleaded as Union No. 2 in the array of Unions. 

6. The No. 2 Union submitted a claim statement in which it was alleged 
as follows: 

There are 170 workers under the category of drivers, electricians, 
attenders, cleaners etc. There are both monthly rated and daily rated 
workers. The daily out- turn in the matter of sales ofmilk exceed Rs. 4,000. 
The scale of wages and salary have been remaining stagnant for a period of 
8 years and the revision made in this year is only nominal and contains 
many anomalies. No dearness allowance is paid to the workers. 

The Union emphatically asserted that all the daily -rated workers must 
be made permanent as monthly rated and till such time, their wages rust 
be revised to Rs. 4 per day. The provident fund scheme must be instituted 
to all workers including daily rated workers at the rate of 8 1/3 % of the 
monthly earnings of every worker with an equal contribution by the 
Management, with effect from 1st July 1962. The Union concluded the 
statement with a prayer that an award may be passed in favour of their 
demands. 
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7. The Management submitted their reply statement against the claim 
statement filed by the 2nd Union in which they have set up their further 
case as follows: 

There has been two revision of wages within recent years, the fir.t on 
1-4-1963 and later, on .1.4-1964. These revision of salaries have con 
siderably benefited the employees. The revision made on 1.4-1964 will 
alone cost the employer an increased monthly bill by nearly Rs. 1,700 
which per year comes to Rs. 20,400. Dearness allowance is allowed to all 
the workers except the daily rated workmen . In addition , all the employees 
have also been given special dearness allowance from 1.4-1964 at the rate of 
Rs. 5 and Rs. 7 for those drawing a consolidated pay and allowance of 
Rs. 100 and above and for those drawing less than Rs. 100 respectively . 

The 2nd Union has subînitted a memorandum of demands and these 
demands were taken into account at the time of revision which took effect 
from 1.4-1964 . The employer Society cannot afford to pay dearness 
allowance on a par with what is paid tri Government seivants. The con 
ditions of service being different the wage rates must necessarily vary . 

The Society cannot afford to make permanent all the daily rated 
workers and the demand for raising daily wages to Rs. 4 is exorbitant, un 
reasonable and unjustifiable No provident lund scheme could be instituted 
for the daily rated workers But there is a provident fund scheme for all the 
other permanent employees since 1951. The Managen.ent concluded with a 
request that their contentionsmay be upheld . 

8. The 2nd Union has also filed a replication in which they have con 
troverted all the allegations of the Management as stated in their reply 
statement. 

9 . After the afore-mentioned statements filed by the pariies respectively 
the trial of the case was continued and the Management examined MW2 
and MW3 and closed their evidence. Thercatfer a number of adjournments 
were given as per the request of the parties since they submitted that there 
was a chance for compromising the dispute. At last the attempt at compro 
mise failed and the matter was heard finally.. 

10. wWi is Shri N. Sivarajan , who is a bottle filler under the Manage 
ment. Hehas deposed in the chief examination that he is working under the 
Management since three years, that he was getting two rupees daily wages 
till 19-8-1963 and on 19-8-1263 he was served with a iz crno by which he was 
ma: e permanent with effect from 1-4-1963 on a scale of Rs. 30-1-45 
At present he is getting Rs. 32 basic pay and Rs. 28 D. A. So 
that he is even now getting Rs. 60 although he was made permanent 
and he was given a scale . His case is that he is a machine operator 
which is a skilled work and for which he has undergone training. He 
has pointed out that even helpers in the Transport Department are geiting 
a scale of Rs. 35-3-80. with an allowance of Rs. 45. By a meno dated 
19-8-1963 he was designated only as an attender. But even attenders in the 
Transport Department are getting a better scale i, e., Rs. 35-3-50 and 
allowance. His prayer is that he must be given a scale of Rs. 35-3-65 and 
allowance on a par with Government employees with effect from 1962. As 
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far as the prosperity of the industry is concerned he has pointed out that in 
the initial stages only 4,000 bottles were filled , whereas at present, 12,000 
bottles are filled per day. 

In the cross-examination he has elaborately dealt with the different 
items of work that are being done by him and inspite of repeated questions 
by the learned counsel for the management, he has affirmed that the work 
that is being done by him is a skilled job . Both in the Chief examination as 
well as in the cross-examination he has asserted that the meagre pay that is 
being given to him is only starvation wages and it has become impossible for 
him to eak out a normal livelihood by the salary that is being paid to him . 

In the re-examination he has proved Exts. W1 and W2 certificates issued 
to him by certain Engineers at the time of erection . 

11. WW2 is Shri P. Purushothaman Nair, who is a driver under the 
Management. In the Chief examination he has deposed that he is a driver 
under theManagement since two years. But before that, he was working 
under the same Management as a distributor and he was getting only the 
distributor s pay for working as driver till a month before his examination . 
The total emoluments he received was Rs. 68 per mensem . There are 16 
drivers working with him and these drivers are given Rs. 40 basic pay and 
Rs. 30 allowance. But from 1-4-1963 he also is given a scale of Rs. 40-120 . 
It is his case that in the Transport Department, drivers are getting 50-6-150 
as their scale of pay and over and above this they are getting Rs. 30 as D.A , 
and Rs. 12 as special allowance . He has emphatically asserted that the 
scale of pay is too meagre and it has become really difficult to carry on life 
with the rieagre pay that is being given . He has asserted that there was an 
agreement with the Management for enhancing the scale of pay from 
1962-63, but the Management has not complied with the provisions of the 
agreement. He has prayed for a new scale of pay as shown in the claim 
statement together with an allowance at the Government rate . 

In the cross- examination he has deposed that he was a distributor even 
10 years back and his scale of pay then was Rs. 25-1-35. During that time 
he learnt driving and then he was appointed as a driver. He has admitted 
that he is now getting Rs.73 including D. A. as monthly emoluments, i.e., 
from 1-4-1963. 

12. WW3 is Shri V. N Reghunathan , who is a Boiler Attender in the 
concern . Even at the out set he has pointed out that he has got the quali 
fying certificate for the job . The scale of pay given to him is 40-120 and 
the D. A , is Rs. 30. His demand is for cnhancement of the scale of pay and 
also for the introduction of the provident fund. The scale demanded by him 
is Rs. 50-5-100-10-150 and an allowance of Rs. 30 plus Rs. 12. He has 
pointed out that he is the only boiler attender in the concern . It is his case 
that the scale of pay given at present is meagre in the light of the exorbitant 
increase in the cost of living . 

In the cross- examination he has asserted that he is even now getting 
Rs. 40 as basic pay although he is entitled to get Rs. 46 with effect from 
1-4-1963. He has deposed that he has undergone training at Poona for the 


job and at Poona he has spent 5 years for the training . He has admitted that 
he does not know the scale of pay of the boiler attender under the Govern 
ment, but asserted that in a private firm the boiler attender is getting 
Rs. 250 as pay. 

In the re-examination he has produced and marked Ext. W3 which is 
a certificate showing his qualification . Previous to his appointment under 
the Management he was working in the Midland Vegetable Products and he 
has marked Ext. W4 which is a certificate showing that he was working 
there. He has also marked Ext. W5 which is a certificate showing his train 
ing under Republic India Limited . 

13. WW4 is ShriMadhusoodhanan Nair, who is a distributor under 
the Management. In the chief exainination he has pointed out that he is 
working as a distributor under the Management since a period of 8 years . 
He has affirmed that his demand is for a scale of pay of Rs. 35-3-65 and an 
allowance on a par with the Government last grade employees. At the time 
of submission of the memorandum to that effect, he was getting Rs. 25-1-35 
and an allowance of Rs. 28. Hehas demanded enhancement in his cycle 
allowance also which at present is only Rs. 7. The demand is for Rs. 10 . 
Hehas admitted that among distributors there are permanent workers as 
well as temporary workers and for permanent workers the benefits of provi 
dent fund are also given . According to him he has to use cycle for more 
time than what was necessary previously . 

In the cross-examination he has admitted that since 1-4-1963 his scale 
of pay was revised from 25-1-35 to 30-1-45 . But even after the revision he 
is getting only the old salary now . He has deposed that he is getting only 
Rs. 68 as basic pay plus allowance and plus cycle allowance. He has admit 
ted that the number of houses to which he should carry milk is only 12 at 
present whereas it was 25 to 30 previously . But as the chief of the distri 
butors in his booth , he has to maintain accounts and do the landing and 
loading of trays from the Society van . He has also admitted that the cycle 
allowance was previously only Rs. 5 and it is at present Rs. 7 . 

In the re-examination he has asserted that the new scale of pay intro 
duced with effect from 1-4-1963 by memo dated 19-8-1963 does not include 
any allowance and so this scale is not acceptable to him . 

14. WW5 is Shri Babu Rajendran Nair . In the chief examination he 
has deposed that he is operating the can washing machines in the dairy 
plant at Pattom since 34 years. He has pointed out that his work is a skilled 
work and that he is a Committee Member of the Union . Hehas pointed out 
about the memorandum of demands for enhancement of wages as well as 
introduction of provident fund . He has asserted that he is a technical worker 
and a technical worker in similar concerns is getting better wages than himself. 
His monthly cmoluments are Rs. 60. But even a hclper in the Transport 
Department is getting a scale of Rs. 35-3-80 and for an attender Rs. 30-2-50 . 
The demand of the worker is for a scale of Rs. 35-3-65 and Rs. 45 as 
allowance, on a par with the Government employees. The present rate of 
pay is Rs. 32 and Rs. 28 as allowance. 
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In the cross-examination he has admitted that he has joined service as a 
helper and he was getting monthly wages on daily-rates. He has also 
admitted that with cffcct from !-4-1963 he was made permanent and a scale 
of pay was introduced . But even after that he was getting only the old 
wages. His working time is from 8 a . m . to 5 p . m . He has clarified about 
the various itens of work to be done by him under the Management. He 
has pointed out that he is also doing a technical work and he has also gone 
for training for 14 years. He has also admitted that he is getting 12 days 
leave at the rate of a day for a month s work . It is his case that even after 
the introduction of scale of pay on 1-4-1963 he is getting only Rs. 60 which 
he was receiving before the said introduction . 

15. WW6 is Shri R. Pankajan Nair, who is the General Secretary of the 
Trivandrum District Milk Supplies Union since 5 years He has marked 
Ext. W6 which is a true copy of the memorandum of deniands submitted to 
the Management by the Union . The reply from the Manageinent to Ext. 
W6 was inarked as Ext. 17. In Ext. W7 the Management has agreed to 
consider about the demands. But the Management has not complied with 
this undertaking . Ex . W8 is a letter sent from the Union to the Manage 
ment intimating them that the Union will be forced to stage direct action . 
He has marked Ext. W9 which is a set:lement arrived at before the Con 
ciliation Officer. Ext.W10 is a Ictier sent from the Union to theManage 
ment on 12-10-1962 . It is his case that the Management is having more 
business at present than in the past and the incone has also increased indis 
putably and if any loss has been caused it is because of the mis-management 
of the concern . At the tine when the demands were submitted in the year 
1961, the cost of living index was 493 whereas in the year 1962 it became 
530 and in the year 1963, 590. 

This witnc s was elaborately cross- exam ned by the learned counsel for 
the Management. But by the lengthy cross- examination the veracity of his 
version could not be challenged . He has meticulously reiterated all the 
demands submitted by the Union in their memorandum of demands . 

In the re-examinatio: he has deposed about the mismanagement of the 
concern and the misappropriations of the funds by the men in the top : He 
his asserted that the Union on several occasions have issued statements 
pointing out the mismanagemont and mal-administration of the concern by 
the Management. Ext. W11 is one of such statements issued by the Union . 

16. MWI is Shri Ramakrishna Iver , who is the Auditor of the Co- opera 
tive Societies at Trivandrum . The summary of his disposition in chief 
examination is as follows: 

" I was the Secretary ofthe Society till May last year and I am well 
versed with the terms and conditions of service of the employees and their 
pay scales. The e are monthly rated and daily ra cd workmen in the con 
Cern . The scavengers and sweepers are only part- time employees who work 
only for 3 and 34 hours in a day. This dispute does not involve the said 
workers. The present pay scales were fixed considering the financial position 
of the concern . The plant of the Society is valued at rupees 13 lakhs. 40 % 
of the value of the same have to be returned to the Government by 15. 
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instalments. Thus including interest 40,000 rupees per year should be 
deposited in Government. The Government has given the Society two 
trucks for use and the Society has to deposit twenty thousard r pees per year 
on the basis of the value of the trucks. Thus an account of Rs € 0,00 should 
be returned to Government every year on the basis of the plant and the 
trucks. This expenditure could not be met from the income of the dairy 
farm . Therefore overdraſts from the State Co -operative Bank to the tone of 
Rs. 25,000 and from Trivandrum Urba Bank lor an amount of Rs. 15,000 
were taken . The Society has to pay back this ataount yearly ly instalments 
with the interest. There is an expenditure of 10 % per annum for purchas 
ing bottles, cans etc. During the year 1963 , F000 litres ofmilk were distri. 
buted by the concern . During April 1963 the employees were given an 
enhanced scale of pay . The major portion of the issues in this dispute was 
settled during April 1963. All the employecs were givea an enhancement of 
Rs. 3 in the dearness allowance. The demands of the Union as such cannot 
be met by the concern because of the financial debility . But the major 
portion of the demands have already been roinplied with . The Manage 
ment has implemented all the items of agreement entered into in the 
presence of the Conciliation Officer. The budget proposals of 1962-63 is 
marked as Ext.Mi. The proposals were imrlemented on April 1963. 
Over and above what is being given at present the concern is not in a 
position to grant more. It is not financially possible for the coscern to grant 
dearness allowance on a par with the Governtaent employees. At present 
cycles need not be used much , because of the various booths installed at the 
various centres of the City . For the monthly rated employces as well as the 
permanent daily-rated employees, benefits of provident fund are given . 
After the installation of the plant the Society is undergoing loss continuously 
for thrce years. The balance -sheet ofthe Sociсty was marked as Ext. 12. 
Ext. M2 is only a provisional balance-shoct. If Ext. 12 balance-shect is 
approved by the Deputy Registrar it becomes final. In Ext. 112. it is clearly 
shown that the concern has undergone a loss of Rs. 1,84,000 ." 

In the cross-cxamination he has affirmed that cvery year, overdrafts are 
being drawn on the Urban Bank and State Co -operative Dani . The rate 
of interest given to the Banks are at 9 % . This amount is utilised for pay 
ment to various Societies for milk supply . Yearly the interest given is 
Rs. 12,000 and it is for payment to the Government, for the plant, for the 
trucks and for the overdrafts from the Banks. For returning tlic debts to the 
Government with interest at 6 % per annum overdrafts are taken with 
interest at 9 % per annum . Inordinatc loss has been occurring after the 
installation of the plant. 

17. MW2 is Shri Philippose Thomas, who is the Dairy Manager of the 
Management Society . His deposition can be summarised as follows : 

“ I am the Dairy Manager of the Trivandrum District Milk Supplies 
Union. I am in charge of the entire technical part of the Central Dairy . 
I know the nature of the work done by the employees. The plant atlerders 
do not require any technical knowledge (elicited by putting a leading 
question ) and an average worker can be made as a plant attender within a 
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day or two. These attenders have no previous training or experience and 
such training is unnecessary . 

The only technical men employed in the 
Dairy are Operators , Electricians, Boiler Attenders and Fitters. 

The piant 
attenders have got various jobs, one may be operating machines and the 
other may be washing bottles etc." 

This witness was cross-examined at length . The summary of his deposi 
tion is as follows : 

“ I am not an Engineer and there is another Engineer in the Central 
Dairy. There are seven machines in the technical part of the Dairy. The 
Dairy is working in two shifts . There are about 14 operators among the 
staff who have to operate seven machines. But all the workers might have 
operated the machine one day or the other. The distributors and other 
workers have nothing to do with the machines. Any worker within a couple 
of days working , can pick up the operation work and so the workers attached 
to the plant are also sent out to do other works. As and when these workers 
who deal with the machines are sent out for distribution, they get something 
more than what they usually get, viz., the cycle allowance . We have a list 
of distributors, van drivers, van attenders, boosh distributors, watchmen and 
sweepers. The Engineer is the competent person to say about the work of 
the machinery and also about the technical workers. I do not know 
anything about the financial aspect of the concern . I also do not know 
about the conditions of service of the workers. The plant began to function 
on 28-6-1961 and I have joined the service on 1-6-1961. During the 
erection period I was not there." 

This witness was cross -examined by the learned representative of the 
second Union also . He has deposed as follows : 

" The workers in the plant are under my control. I allot the work 
to the workers. I make recommendations regarding disciplinary action and 
the Board takes the final decision . The drivers, van attenders, cleaners , etc., 
are all under me. Their hours of work are also allotted by me. The drivers 
and van attenders come at 3.30 a. m . load the trucks and leave the plant 
between 4.10 a . m . and 4.20 a m . They come back about at . 6 a . m . 
Then again they go for collection at about 6.30 a . m . and come back 
between 9 and 10.20 to the plant. They finish work at about 11 a . m . and 
go home. All these apply to the van attenders also. Technical experience 
has nothing much to play in the matter of operations ofmachines. It is only 
a question of putting on the switch and the work is carried on auto 
matically. Really no skill is involved in the work . The plant comes under 
the Factories Act. The person attending the can conveyor is not given 
any protective clothing But they are not allowed to attend the work 
wearing dhothi and jubha and they are given pants and shirts. I have 
absolute control over the field staff. For a distributor, he has to distribute 
milk to 20 to 50 houses on an average. Sometime the number of houses inay 

exceed 50. I do not know the maximum number of houses allotted to a 
-distributor. House distribution and booth distribution go on simul 
taneously . 


In the re-examination he has deposed that uniforms are supplied to the 
field staff and attenders also . 

18. MW3 is Shri K.G.K. Namboodiripad ,who is the Secretary of the 
Trivandrum District Co -operative Milk Supplies Union . The summary of 
his deposition is as follows: 

" I am attached to the Co-operative Department of the State and I am a 
Senior Inspector. I am working in the Union (Society) , on deputation as 
Secretary. All the workers in the Milk Supplies Society are full-time 
workers. I do not know whether there were part- time workers previously . 
The plant attenders do not require technical knowledge. Any worker can 
work on the plant provided he gets a week s training. There are 57 plant 
attenders and distributors in the concern at present. These two places are 
interchangeable. At the initial stages of this dispute the lowest daily wage 
was Rs. 2. At present the daily wage is Rs. 2.80. Since 1-4-1964 some other 
plant attenders and distributors are mademonthly rated having Rs. 35-3-70 
as their scale of pay. The original scale , viz ., Rs. 25-1-35 was revised and 
converted into 35-2-49-3-70 . The drivers in the concern are cf two grades, 
the first grade driver is getting a scale of pay of Rs. 50-5-150 and the second 
grade driver is getting a scale of pay of Rs. 40-4-120 . These grad s of pay 
are fixed from 1-4-1964 . Previous to that there was only one scale of pay , 
i. e ., 40-120 . Dearness allowance is now being paid at the rate of Govern 
ment D. A. The D. A , is Rs. 28 excluding the special allowance of Rs. 7 . 
For those who are getting a pay scale of Rs. 40-120 the D.A. is Rs. 30 . 
They are also given a special allowance of Rs. 7. Since October 1964 as a 
measure of interim relief every employee is given Rs. 10 asspecialallowance. 
Even the daily -rated workers are given the enhancement of 30 paise per day 
since October 1964. This also is on the basis of interim relief. All the 
permanent hands in the concern are given provident fund benefits. All the 
confirmed hands are getting the said benefits since 1-4-1964 . The daily- rated 
payment of Rs. 2-50 was enhanced to Rs. 2.80 and that is how the 30 paise 
enhancement was made. The distributors are given 40 paise per day 25 
cycle allowance. The financial capacity of the concern would not permit to 
pay any further enhancement. The Society is working on borrowed funds 
and there is a debt to the tune of Rs. 10 lakhs. The Government has given 
9 lakhs of rupees, 40 % of which is as loan and 60 % as subsidy. An ari unt 
ofRs. 38,000 has to be given per year as instalment of loan amount and 
interest . At present there is an arrear ofone instalment. The loan is given 
to us not in the way of cash but as plant and machinery. The vehicle loan 
also is given in kind . The vehicle loan should be refunded within a period 
of 9 years. Repayment of vehicle loan is by an yearly instalment of 
Rs. 13,000 . It is impossible for the industry to exist cven if conditions 
continued as now .” 

The witness was elaborately cross - examined by both the Unions. In 
the cross-examination of the 1st Union the witness has deposed as follows: 

“ We have not produced the accounts of the Society . Sirce 1962-63 
collection and distribution of milk has not increased much . The price of 
one litre of cow s milk is Rs. 1.16 . In 1962-63 it was one rupee per litre . 
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The price of one litre of buffalo milk is Rs: 1.30 . In 1962-63 it was one 
rupea 8 paise. The loan for plant and machinery has to be returned within 
a period of 15 years. In 1962-63 thenumber of consumers were 4000. Now 
there are 5000 permanent consumers. The milk collected from the Societies 
are paid only on a later occasion . Only the permanent distributors are 
given the scale of pay . There are only 29 employees who have not been 
made permanent. The list of the said workers can be produced . They are 
given only the daily rate at the rate of Rs. 2· 80 . They are not given any 
allowance. The daily -rated -workers are working as distributors and plant 
workers. The daily rated workers are having one year and more service. 
The daily -rated workers are not having weekly days of rest. They are not 
given wages if they do not work . They are not given any leave with wages 
at the rate ofone day for 20 days of work . The first and second grade 
drivers are discriminated on the basis of service and merit. Promotion is 
given on the basis of seniority . All the drivers are having licences and 
badges. Even the daily-rated workers are given cycle allowance. Provident 
Fund benefits are given only to the permanent workers and not to the daily 
rated workmen . There are no part-time employees. The D. A. is given to 
the permanent workers and that only on the basis of fixed D. A. I have no 
technical knowledge in Dairy Farm work ." 

In the cross-examination of the 2nd Union the witness added as 
follows : 

" The concern is working on a loss and that is the reason why I have 
deposed that no further enhancement is possible. But I do not know in 
which item , loss has occurred in the 1962-63 budget. I do not know any 
thing about the programme to remedy the loss adopted by the Society. I do 
not know about the 1963-64 year also . The accounts of 1964-65 are being 
audited now . I do not know whether it is a loss or profit for the said year. 
In the year 1962-63 one litre of buffalo milk was purchased by the Society 
for 88 paise. Similarly a litre of cow s milk was purchased by the Society 
for 84 paise. The present purchase price is Rs. 1.05 per litre of buffalo 
milk and 96 paise per litre of cow s milk . In the year 1965-66 on an average 
5000 litres of cow s milk and 2000 litres of buffalo s milk are being sold . 
At times there will be surplus milk in the Society . Such surplus milk is 
converted into curd . There is a mis-appropriation case pending in the 
concern . The amount involved is Rs. 24,000. We are now . purchasing 
milk from the Central Dairy , Trivandrum . I do not know the purchase 
price. The milk in Central Dairy Farm is cheaper than our milk . I cannot 
deny when it is said that the daily-rated distributors are not given any cycle 
allowance. In the year 1963 April and 1964 April two pay revisions were 
effected. " 

In the re-examination he has admitted that the payment to the workers 
is made by him and that the balance-sheet of 1962-63 can be produced by 
him . Hehas also added that milk from the Central Dairy Farm was 
purchased since the Societies were not supplying milk . Hehas also admitted 
that not even correspondence was carried on with regard to the fixation of 
price ofmilk purchased from the Central Dairy Farm . 
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* 19. The learned counsel for the Management and the learned represen . 
tatives of the Unions submitted their argument notes respectively . In the 
elaborate argument note the learned counsel for the Management ha 
submitted that the Management has already complied with all the demands 
which had been submitted by the Unions respectively. Any further enhance 
ment of wages has become impossible since the Management has been 
incurring heavy losses for the last three years. The learned counsel has also 
contended that the Union has utterly fáiled in proving their claim since 
they have not proved that the wage structure in vogue at present in the con 
cern , does not compare favourably with the wage structures of comparable 
concerns and also that the Union did not challenge the assertion of the 
Management that the concern is running at a loss. Ext. M2was pointed out 
by the learned counsel as evidence to show that the concern was incurring 
loss and in the year 1962-63 the loss was Rs. 1,54,141.24 . He has also 
asserted that the oral evidence of MWI to MW3 would clinch the issue and 
so , although the concern was incurring continuous loss it has done its utmost 
in the matter of enhancing pay scales of the employees concerned . 

20 : As regards Provident Fund Scheme it is the accredited case of the 
learned counsel for theManagement that P. F. Scheme has been introduced 
for all the permanent workers, which is the usual course adopted in all the 
concerns, like the Management s concern. The learned counsel has con 
cluded his arguments by pointing out that since all the demands are met 
already , the dispute may be decided in their favour. 

21. The learned representatives of the Unions submitted a joint argu 
ment notes in which they have contended that much water has flown under 
the bridge after the submission of the charter of demands by the first Union 
in the year 1961. Similarly in the clarification statement of the first Union 
dated 18-4-1963, a charter of demands was stated and even after that, the 
cost of living has been spiralling up and life has become impossible for the 
employees concerned , with themeagre wages that is being paid , although the 
Management was revising the wages in the year 1963-64 as well as in 
1964-65 These revisions could not give any considerable and appreciablo 
benefits to the workmen and in certain cases the employees were given 
nothing other than a top high scale. The final demands of the learned re 
presentatives for the various categories of employees are as follows : 

1. Distributors:-They are now on the scale of Rs. 35-70 . They should 
be granted the scale of Rs. 45-75 with provision for an yearly increment of 
Rs. 3. The plant workers and attenders are also on the scale of Rs. 35-70 at 
present, But since they require skill and technical knowledge to a certain 
extent, to operate the various machines, as has come out in evidence, should 
also be granted a scale of pay at Rs. 45-3-75 . 

2. Peons, Watchors, Cleaners and gardeners:-Who are getting the scale of 
pay of Rs. 35-70 at present should be granted a scale of pay of Rs. 40-70 
with an annual increment of Rs. 3. 

3. The sweepers should be granted a scale of pay of Rs. 35-2-55 ; 
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4. Drivers , Mechanics, Electricians and Boiler Attenders: - The grouping of 
drivers into first grade and second grade is unjustifiable and the discrimina 
tion in their pay also is unreasonable. The present pay is Rs. 50-150 for 1st 
grade and Rs. 40-120 for 2nd grade. The Government is paying the scale of 
Rs. 80-150 for their lower grade drivers. The drivers as a whole in the con 
cern should be paid Rs. 80-5.100-10-150 or aticast a grade of Rs. 50-10-150. 

The electriciars, mechanics and boiler attenders should be granted the 
same scale of pay as the drivers, as they are highly skilled and qualified . 

5. The daily- rated workers should be granted scales of pay appropriate 
to the trade in which they areworking . 

6. The pay fixation in the new scales should be ordered to be done 
granting weightage at the rate of one increment for every three years of 
service. The scale of pay should be ordered to be given with effect from 
1-7-1962 . 

22. As far as Provident Fund Scheme is concerned the contention of 
the learned representatives of the Unions is that it is unjustifiable on the part 
of the Management to discriminate between the daily -rated workers and 
others since the daily rated workers themselves have been putting more than 
one year s service. It is their unanimous case that all employees under the 
concern may be given benefits under the P. F. Scheme. 

23. The issues referred for adjudication are quite comprehensive. The 
first issue is revision of pay and allowances. It is a fact that the first Union has 
submitted a charter of demands containing pay scales and allowances by the 
end of 1961. When the case was referred in the year 1963 the first Union has 
filed their clarification statement before this Court specifying therem a revised 
scales of pay to be given to the employees concerned . The 2nd Union has 
made its entry much after that and submitted their claim statement in which 
they have claimed a better scale of pay for the employees concerned . In the 
meantime theManagement itself has been effecting certain revisions in the 
pay scales and in the year 1963-64 and 1964-65 they have given an enhanced 
rate of pay and allowance to the workers concerned . Taking all these into 
consideration the learned representatives of the Unions have submitted their 
argument notes in which they have demanded yet a better scale of pay for the 
employees concerned which are adumbrated by me above. 

24. Of course, in the matter of revision of scales of pay the most important 
consideration the Tribunal should have, had been prescribed by Their Lord 
ships of the Supreme Court , viz ., (1) the financial capacity of the concern 
and ( 2) consideration on an industry-cum -region basis . In the ruling cited 
by the learned counsel for the Management reported in 1961 (1 ) LLJ 339 , 
Their Lordships of the Supreme Court have enunciated the principles of fixa 
tion of rates of wages as follows: - ! 

(i) That in the fixation of rates of wages which include within its !, 

compass the fixation of scales of wages also , the capacity of the 
industry to pay is one of the essential circumstances to be taken 
into consideration except in cases of bare subsistence or mini 
mum wage where the employer is bound to pay the same irres 
pective of such capacity; 
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(ii) that the capacity of the industry to pay is to be considered on 

an industry -cum -region basis after taking a fair cross-section of 

the industry ; and 
(iii) that the proper measure for gausing the capacity of the industry 

to pay should take into account the elasticity of demand for 
the product, the possibility of tightening up the organization so 
that the industry could pay higher wages without lifficulty and 
the possibility of increase in the efficiency of the lowest paid 
workers resultin , in increase in production considered in con 

junction with the clasticity of demand for the product. 
25. The capacity of the industry to gay : It has come in evidence that the 
Management Society has incurred heavy loss in the year 1962-63 (Ext.M2). 
MWI Shri Ramakrishna Iyer has ciso added in his sworn statement that the 
concern is incurring further losses in the later years also although the accounts 
could not be audited yet. But on a perusal of the depositionsof the Mana 
gement s witnesses MWI to MW3 it is clearly seen that the business 
of the concern has increased a lot on a comparative basis with those of the 
previous years. The Management Society purchases milk from a number of 
Societies on cheap rate and sells it on a considerably better rate . For 
example, admittedly in the year 1962-63 the selling price of one litre ofcow s 
milk was one rupee whereas the selling price at present is Rs. 1.16 . Similarly 
in the year 1962-63 the selling price of one litre of buffalo milk was Rs. 1.03 
whereas at present it is Rs. 1 30. The purchase price of one litre of cow s 
milk was 84 prise and one litre of buffalo milk was 88 paise in the year 
1962-63. The present purchase price of one litre of cow s milk is 96 paise and 
one litre of buffalo milk is Rs.1.05. That shows that at present the 
profit on one litre of cow s milk is Rs. 1.16-96 = 20 paise and profit on 
buffalo milk per litre is 1.30-1.05 = 25 paise. MW3 has also added that 
in the year 1962-63 there were only 4000 consumers butat present thenumber 
of permanent consumers is 5000 and also that in the year 1965-66 on an 
average 5000 litres of cow s milk and 2000 litres of buffalo milk were sup 
plied by the Society to consumers. He has also added that if at all there 
were surplusmilk on any day that surplus milk was converted into curd and 
sold in the market. This witness was examined on 22nd December 1965 and 
he was the Secretary of the Society during that time. 

26. In the light of the afore-mentioned facts it is clearly seen that on an 
average the Managementwasmaking Rs. 1,500 as profit per day in the tran 
saction of milk . The learned representatives of the Unions have asserted that 
if such a society is incurring losses yearly, it should definitely be because of 
utter mis -management of the concern . I hold that there is much force in 
the arguments of the learned representatives of the Unions and so I should 
not consider that the so - called losses are caused because of genuine reasons. 
Now the scales of pay that are given to the einployees concerned cannot be 
considered to be fair wages in the light of the exorbitant increase in tlie cost 
of living in the country. The scales of pay that are given by the Manage 
ment for all the category of workers are much lesser than what is being 
obtained under the Government for similar services. The final demands of 
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the Union as envisaged above, cannot also be considered as cxorbitant in 
the light of the present circumstances regarding cost of living. Therefore it is 
only just and reasonable on my part to come to the conclusion that the 
present rates of wages which are being paid by the Management to the 
employees concerned , are only starvation wages by which it has become 
impossible for the employees to have at least a hand to mouth life . 
As shown above Their Lordships of the Supreme Court have observed 
that in the cases of bare subsistence or minimum wages the financial capacity 
of the concern need not be taken into consideration . The final demands 
submitted by the Unions as enunciated above, appear to be quite reasonable. 
They have demanded only a slight increase in what is being paid at present. 
Therefore I am of opinion that in the circumstances of this case the financial 
capacity of the concern cannot be considered to be the basis for revision of 
starvation wages that is being paid to the employees at present. 

27 . Consideration of industry-cum - region basis. — Both the parties have 
failed to adduce evidence on the industry - cum -region basis as far as the 
capacity of the industry is concerned . It has come in eviden that is 
a Government owned dairy farm and this Society is purchasing milk from 
the Government Dairy Farm also, on a chcaper rate and selling it at a higher 
rate. The demand of the Unions is only for a Government rate of pay and 
allowances to the employecs, so that when the Unions stand for scale of pay 
on a par with that of the Government there is no question of a comparative 
study of comparable concerns in the region . Above all , in accordance with 
the spirit of the ruling in the matter of starvation wages even this principle 
need not be considered . 

28. The third principle is with regard to the proper measure for gauging 
the capacity of the industry , by taking into account the elasticity of the 
demand for products etc. It has come in evidence and that through the 
management witness, that the demand for nuilk in the Trivandrum City has 
increased and that thousands of litres more than that of the previous years 
are being sold on a much higher rate than what it was prevalent in the 
previous years so that the elasticity of the demand for product is established 
beyond the shadow of any doubt. Therefore if there is no capacity at 
present the concern if properly managed would definitely be in a position to 
pay better wages to the eroployees than what is being paid now . 

29. In the light of my discussion above I hold that it is only just and 
reasonable on my part to grant the scales of pay demanded by the Unions 
finally at the argument stage with certain modifications as follows:-- 

1. Distributors, plant workers and attenders :-Rs. 45-3-75 . 
2. Peons, Watchers, Cleaners and Gardeners :-Rs. 40-3-70 . 
3. Sweepers :- Rs. 35-2-55 . 
4. Drivers, Mechanics, Electricians and Boiler Attenders : 

Rs. 50-5-100-10-150 . 
30. MW3 has admitted in the cross-examination that there are only 
29 employces as a whole in the concern who are not confirmed and who are 
on daily - rates of payment. He has also admitted that these unconfirmed 
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daily-rated workers are working as distributors and plant attenders since 
more than an year. He has further admitted that these people are not paid 
wages if they do not work on a day and also not getting any leave with 
wages. This state of affairs as far as the daily -rated unconfirmed workers 
are concerned are unjustifiable and so cannot be allowed to continue . 
Therefore I hold that it is only just and rea onable on my part to direct the 
Managementto give them monthly rated payment in the respective category 
of workmen in which they belong , viz ., either as distributors or as plant 
attenders and the pay fixed by me for the said categories shall also be given 
to them with effect from 1-1-1966 . 

31. The unanimous demand of the Unions are that the scale of pay 
fixed should be given with effect from 1-7-1962. On this score the learned 
counsel for the Management cited a ruling of the Supreme Court where 
Their Lordships have observed that the Tribuna ! has no power to give effect 
to an award from the date of demand since retrospective effect is not referred. 
There is no question of payment in the circumstarces of this case on 
retrospective effect since the management has been giving slight increases in 
the year 1963-64 and 1964-65. Their Lordships of the Supreme Court have 
observed in another ruling that payment with effect from a date alter the 
reference cannot be considered as to be of retrospective effect. Therefore , 
even if I pass an award in the matter ofrevision of pay and allowances with 
effect from a date after the reference i. e., after 1963 it would not be consi 
dered as with retrospective effect. Yet I think in the present circumstances 
of the concern , payment of the scale of pay as shown above with effect from 
1-1. 1966 will only be just and reasonable. Thus I fix l- 1-1966 as the date 
with effect from which the new scale of pay should be given to the employees 
concerned . 

32. The Unions have demanded that weightage should be given to the 
employees concerned at the rate of one increment for every three years of 
service: I hold that it is a little bit extravagant and so I fix the weightage 
at the rate of one increment per 5 years of service. This weightage should 
be given to the daily -rated workers also who aremade monthly rated 
considering their period of service on daily rates. 

33. The learned (counsel for the Management has been pointing out 
that in the year 1965 the employees were given a special allowance of Rs. 7 
and an interim relief ofRs. 10 along with the fixed D. A. The demand of 
the Unions is that the employees should be given the DA on a par with 
the Government employees together with the special allowance. I hold that 
there is no injustice in granting the employees concerned Dearness Allowance 
on a par with thatof the Government cmployees which was in vogue on 
1-1-1966 with effect from 1-1-1966 . Over and above this D. A. the emplo 
yees shall also be paid the special allowanec ofRs. 7 which is being paid to 
them at present. 

34. The Unions have demanded for enhancement of cycle allowance 
from Rs. 7 to Rs. 10 per mensem . The contention of the learned counsel for 
the Management is that opportunitics to use cycle at present have become 
meagre and so there is no question of giving enhanced rate of cycle 

G : 749 
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allowance. Even if opportunities have become meagre as alleged by the 
learned counsel for the Management, if cycles are used by the employees for 
distribution or for collection of milk it is only just and reasonable that they 
should be given an allowance and the payment of Rs. 7 per mensem appears 
to be too meagre and therefore the Unions demand is only just and reason 
able. The Management shall pay Rs. 10 as cycle allowance to those emplo 
yees who have to use cycle for doing their work . 

35. Issue No. 2 - Provident Fund Scheme : The learned representatives of 
the Unions have asserted that there is no other retirement benefit other than 
the benefits of provident fund and that only to the monthly rated employees. 
Itwas also asserted that the Management Society had in their letter dated 
19-12-1961 sent to the 1st Union has agreed that the beaefits of the existing 
P. F. Scheme would be extended to all monthly as well as the daily - rated 
employees. This assertion was not rebutted or challenged by the learned 
counsel for the Management. Now that I have ordered the Management to 
convert the daily -rated workmen into monthly rated it is only just and 
reasonable that they should also be included under the Provident Fund 
Scheme so that all the employees may uniformly enjoy the benefits of the 
P. F. Scheme under the concern . Thus the employees who were left out by 
the Management in the matter of payment of benefits of provident fund 
schememay also be given the benefits of provident fund scheme with effect 
from 1-1-1966 . 

I pass this award in terms specified above and this award shall come 
into force on the expiry of thirty days after its publication in the Government 
Gazette. 
Alleppey, 

K. P. M. SHERIFF, 
13-4-1967 . 

Industrial Tribunal. 
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Appendix 
Witnesses examined on the Management s side 
MW 1 Shri Ramakrishna Iyer 
MW 2 Philipose Thomas 
MW 3 K. G. K.N.Namboodiripad 

Witnesses examined on the Workmen s side : 
WW Shri N. Sivarajan 
WW 2 P. Purushothaman Nair 
WW 3 V. N.Reghunathan 
WW 4 Madhusoodanan Nair 
WW 5 Babu Rajendran Nair 
WW 6 R. Pankajan Nair 

Exhibits marked on the Management s side : 
Ext, M1 Budget for 1962-63 

M 2. Balance-sheet for 30-6-1963 
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Exhibitsmarked on the Workmen s side : 
Ext. W1 A cei tificate dated 16-3-1963 issued to Sri Sivarajan . 

W 2 Do. dated 10-4-1961 issued to Sri Sivarajan . 
W3 Copy of a second class boiler attendant certificate issued to 

Sri V. N.Reghunatha Janicker dated 4-4-1959 . 
W 4 Copy of a conduct certificate issued to Shri Reghunatha 

Panicker . 
W 5 

Do. 

issued to Sri V. N. Reghunatha 
Panicker dated 10-12-1958 . 
W 6 Copy of a letter dated 10-11-1961 from the Union to the 

Management. 
W7 Copy of a letter dated 19-12-1961 from the Management to 

the Union . 
W 8 Copy of a letter dated 7-6-1962 from the Union to the 

Management. 
W9 Copy of a memorandum ofsettlement dated 21-7-1962. 
WIO Copy of a letter dated 12-10-1962 from the Union to the 

District Labour Officer , Trivandrum . 
WIL A printed pamphlet of the employees Union dated 

12-12-1962 . 
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Kerala Gazette No. 19 dated 16th May 1967. 
PART I 

GOVERNMENT OF KERALA 
Public Works ( Transport -A) Department 

NOTIFICATION 
No. 11614/ TA3| 61 |PW. 

Dated, Trivandrum , 28th April 1957 . 
The following draft of an amendment to the Kerala Motor Vehicles 
Rules, 1961, which the Government of Kerala propose to make in exercise 
of the powers conferred by Section 68 the Motor Vehicles Act, 1939 
( Central Art IV of 1939), is hereby published for general information as 
required by sub - ection (1 ) of Section 133 of the said Act. 

Notie is hereby given that the said draft will be taken up for considera 
tion 

after 15-6-1967 and that any objecti n or suggestion 
which may be rereived with respect thereto before the date aforesaid will be 
considered by Goyernment. Objections and suggestions shall be addressed 
to the Secretary to the Government of Kerala , Public Works ( Transport- A ) , 
Department, Government Secretariat, Trivandrum . 

DRAFT AMENDMENT 
In he said rules, in rule 103 for the letters " KLT" , the letters and 
word "KLT or * KLB " shall be substituted. 

1961 - ലെ കേരള മോട്ടോർ വാഹന ചട്ടങ്ങളിത്, 1939 - ലെ മോട്ടോർ വാഹന 
ആക്ററ്റ് (1939- ല 4 -ാം കേന്ദ്രആക്ററ്റ്) 68 -ാം വകുപ്പുമൂലം നൽകപ്പെട്ട 
അധികാരങ്ങൾ വിനിയോഗിച്ചു . കേരള ഗവ യൻറ് വരു ത്തു വാ നുദ്ദേശിക്കുന്ന 

ഭേദഗതി സംബന്ധിച്ച് താഴെപ്പറയുന്ന കരട്, പ്രസ്തുത ആക്ററ് 133 -ാം വകുപ്പു 
(1) -ാം ഉപവകുപ്പിൽ ആവശ്യപ്പെട്ടപ്രകാരം പൊതുജനങ്ങളുടെ അറിവ നായി 
ഇതിനാൽ പ്രസിദ്ധപ്പെടുത്തുന്നു. 

പ്രസ്തുത കരട്. ആയിരത്തി തൊള്ളായിരത്തി അറുപത്തിഏഴ് ജൂൺമാസം 
പതിനഞ്ചാം തീയതിയാ അതിനുശേഷമോ ആലോചനയെടുക്കുന്നതാണെന്നം 
അതു സംബന്ധിച്ചു് മേൽപ്പറഞ്ഞ തീയതിക്കുമുമ്പ് കിട്ടുന്ന ഏതൊരാക്ഷേപമോ 
അഭിപ്രായാ ഗവണ്മെന്റ് പരിഗണിക്കുന്നതാണെന്നും ഇതിനാൽ അറിയിച്ചി 
രിക്കുനാ. ആക്ഷേപങ്ങളും അഭിപ്രായങ്ങളും, കേരള ഗവണ്മെൻറ് സെക്രട്ടറി, 

പൊതുമരാമത്ത (ട്രാൻസ്പോർട്ട്-എ ) വകുപ്പ്, ഗവണ്മെൻറ്റ് സെക്രട്ടറിയേററ്റ്, 
തിരുവനന്തപുരം എന്ന മേൽവിലാസത്തിൽ അയയുണ്ടതാണ്. 


കരടു ദഗതി 


പ്രസ്തുത ചട്ടങ്ങളിലെ, 103-0 . ചട്ടത്തിൽ കെ എൽ 

ററി എന്നതിന 
പകരം കെഎൽററി അഥവാ കെഎൽബി എന്നുചേക്കണം. 

By order of the Governor, 
K. NARAYANAN , 

Secretary. 


260 Eg . 


Kerala Gazette No. 19 dated 16th May 1967. 
PART 1 

GOVERNMENT OF KERALA 
Revenue (H ) Department 

NOTIFICATION 
G. O.MS. No. 165 /67/RD : 

Dated , Trivandrum , 24th April 1967. 
S. R. O. No. 112/67. - In exercise of the powers conferred by sub-section 
(3 ) of section 10 ofthe Kerala General Sales Tax Act, 1963 (15 of 1983), the 
Government of Kerala hereby make the following amendment to their 
Notification G. O. (MS) No. 128 /66 /Rev. dated the 1st March , 1966 , pub 
lished as S. R. O.No. 118/66 in the Kerala Gazette No. 11 dated the 15th 
March, 1966 , namely: 

AMENDMENT 
In the said notification , for the words letter and brackets " on the sales 
or purchases of goods by the CARE (Co-operative for American Relief Every 
where)” ., the following shall be substituted , namely : 

on the sales or purchases of goods by the CARE (Co-operative for 
American Relief Everywhere ) as well as on the sales made by dealers to 
CARE subject to the condition that a dealer who claims exemption shall 
produce before the assessing authority concerned , a certificate from the 
CARE to the effect that the sales of goods in respect of which exemption is 
claimed were made to the CARE for their use." 

This notification shall be deemed to have come into force with effect on 
and from 15th March , 1966 . 

By order of the Governor, 
A. SETHUMADHAVA MENON , 

Secretary . 
Explanatory Note 
( This does not form part of the notification but is intended to indicate 

the general purport) . 
The intention of Government in issuing the Notification G.O. (MS) 
No. 128 /66 /Rev . dated 1-3-1966 was to exempt the sales or purchases by the 
CARE and the sales to the CARE from the levy of sales tax . But according 
to the above notification , sales or purchases by the CARE are exempt from 
sales tax , i, e. in the case of goods placed under the sale scheme of taxation , 
the CARE is not liable to pay tax on the sales effected by it and in the case 
of goods placed under the purchase scheme of taxation , the CARE is not 
liable to pay tax on its purchase turnover. The above exemption notifica 
tion does not however exempt the sales of other dealers to CARE from the 
levy of sales tax and such sales are now liable to the levy of sales tax . This 
is against the intention ofGovernment. Government consider that the sales 
effected by other dealers to CARE should also be exempted . 

This notification is intended to achieve the above subject. 
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Kerala Gazette No. 19 dated 16th May 1967 . 
PART I 

Section ly 
GOVERNMENT OF KERALA 
Revence (N ) Department 

NOTIFICATION 
No. 55238 /N1/66/RD . 

Dated, Trivandruni, 28th April 1967 . 
S. R. O. No. 113/67. - In exercise of the powers conferred by section 129 
of the Kerala Land Reforms Act, 1963 (1 of 1964 ), the Government ofKerala 
hereby make the following amendment to the Kerala Land Reforms 
( Tenancy ) Rules, 1964 , namely : 

AMENDMENT 
In the said rules, in rule 107, for the words " seventy-five naye paise" 
against item ( ii), the following shall be substituted , namely : 

“ seventy- five paise or an amount equal to the travelling allowance to 
which the officer deputed would be entitled under the provisions of the 
Kerala Service Rules, whichever is greater" . 

By order of the Governor, 

A. S. MENON, 

Secrelery , 
Explanatory Note 
( This is not a part of the rule or amendment but is intended to indicate 

the general purport) . 
Under rule 107 of the Kerala Land Reforms ( Tenancy) Rules, 1964, the 
fee leviable when a process is served through an officer deputed for the pur 
pose is seventy -five paise. At times processes have to be sent to other Land 
Tribunals within whose jurisdiction the persons concerned are residing and the 
expenses for the to and fro transport of the officer entrusted with the service 
of process sometimes exceed seventy- five paise. In order to avoid loss to the 
Government, it is considered necessary to provide that the fee leviable when 
a process is served through an officer deputed for the purpose shall be seventy 
five paise or the actual to and fro transport charges of the officer, which 
ever is greater. The amendment seeks to achieve the above object. 
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Section iv 
GOVERNMENT OF KERALA 
Public Works ( Transport- B ) Department 

NOTIFICATION 
No. G. O MS. 79 /67/PW . 

Dated, Trivandrum , 2nd May 1967. 
S. R. O.No. 114 /67, -Whereas the State Transport Undertaking has prepared a scheme in modifica 
tion of the Scheme approved by the Gover nment Notification No. 39737 / TB3/65/PW . dated the 23rd March , 
1966 and published in Section IV , Part I of the Kerala Gazette dated the 26th April , 1966 ; 

And whereas the Government, having considered the said modified Scheme published at pages 98 and 
99 of Part IV of the Kerala Gazette date d the 28th February , 1967, against which no objections either 
personally or through petitions have been received , have decided to approve the said Scheme under sub -section 
(2) of Section 68-D read with Section 68 - E of the Motor Vehicles Act, 1939 ( Central Act IV of 1939) ; 

Now , therefore, the Scheme as so a pproved under sub -section (2) of Section 68 -D read with Section 
68-E of the Motor Vehicles Act, 1939, is hereby published as required under sub -section (3) of Section 68- D 
read with Section 68 - E ofthe said Act. 

The Scheme 

SCHEDULE - I 
Area or route or routes in relation to which Quilon - Pamba route . 
the scheme is proposed . 

SCHEDULE - II 
1 . Route or routes (starting point and terminus Quilon to Pamba via Kottarakara , Adoor, Kai 

with important intermediate stations and pattoor, Pathanamthitta , Kumbazha, Mannar 
route length ) . 

kulanji,Madamon, Laha , Rajampara, Moozhiar, 

and Anathodu . (Distance about 

166.5 km ). 
2. Area (Name of the Town, City, Corporation , 

Municipality , District or Districts) 
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Kakki 


Mofussil. 


3 . Whether Town service or mofussil service . 
4. Number of existing stage carriages and trips 

on the route/routes or area concerned 
operated by- . 
(a ) Private operators. 

(b ) State Transport Undertaking . 
5. Number of stage carriages scheduled 

to operate in such route 
(a ) by private operators. 


Nil. 
Nil. 


Nil . 
One bus. 


Nil 
One round trip . 


6. Number of daily trips scheduled in each route 

( a ) by private operators. 

(b ) by State Transport Undertaking. 
7 . Particulars of stage carriages proposed to be 

operated in each route by the State 
Transport Undertaking 

(a ) Type. 

(b ) Seating capacity . 
8. Schedule of timings proposed to be operated 

by the State Transport Undertaking. 
9 . Number of vehicles intended to be kepti in 

reserve to maintain the service and to 

provide for special occasions. 
10. The arrangements proposed for the housing , 

maintenance and repair of the vehicles . 


Saloon , Single Decker. 
Varying from 40 to 60 in all. 
As shown in Annexure - A 


About 1/4 of the schedule number of buses 

calculated on the total fleet operating on the 

mofussil routes. 
Arrangements for housing the vehicles will be pro 

vided at Quilon . Daily maintenance and 
repairs will be carried out at the above 
station . 
Layland , Benz or other type ofbuses equipped 
with rubber cushioned seating arrangements 
and wide gangway will be provided to give 
ma.timum comfort to the passengers. 


11. The arrangements proposed for the comfort 

and convenience of passengers. 


12. The arrangements proposed for the stands Waiting sheds or shelters will be provided at im 

and halts on the route at which copies portant stations enroute where copies of time 
of time-tables of the service are proposed tables will also be exhibited . 

to be exhibited. 
13. The weight and nature of passenger luggage No luggage shall be charged for articles weighing 
that shall be carried free of charge. 

less than 15 kg. 
14. The total weight of luggage that is proposed The total weight of luggage plus the weight of 

to be carried in relation to each passenger passengers shall not exceed the permissible 
and the arrangements that are proposed pay -load of the vehicle . Luggage carriers 
to be made to carry the luggage without will be fitted on the top of the buses. 

inconvenience to the passengers . 
15. The rate of charge that is proposed to be As per the schedule of rates in force in the Cor 

levied for luggage in excess of the free poration . 

allowance . 
16. Whether it is proposed to permit the carrige Yes. Unaccompanied luggages will be transported 
of goods in addition to the passengers. 

at owners risk provided the luggages are 
within the permissible pay - load of the stago 

carriage. 
17. The fares proposed to be charged both on The fares will be charged at the rates fixed by 
ordinary and special occasions. 

the Government from time to time. 

ANNEXURE - A 
SCHEDULE OF TIMINGS PROPOSED TO BE OPERATED BY THE STATE TRANSPORT 

UNDERTAKING AS PER THE MODIFIED SCHEDULE 
Quilon 

Pamba 
Dep . 

Arr. 
14.00 

20.00 Stay 
Pamba 

Quilon 
Dep. 

Arr . 
06.00 12.00 

By order of the Governor, 
K , R.NARAYANA MENON , 

Deputy Secretary, 
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GOVERNMENT OF KERALA 
Public Works (Transport B ) Department 

NOTIFICATION 
No. 11155 / TB2/67/ PW . 

Dated, Trivandrum , 5th May, 1957 . 
S.R.O. No. 115/67. - In exercise of the powers conferred by section 
22 of the Kerala Motor Vehicles Taxation Act (Act 24 of 1963), the Govern 
ment ofKerala hereby make the following amendment to Notification No. 
33159 /TB2/66 /PW . dated 23-1-1967 published in the Kerala Gazette No. 5 
dated 7-2-1967 namely : 

AMENDMENT 
The following shall be added to the notification as last paragraph : 
“ This notification shall be deemed to have come into force with effect 
from 6-8-1966 " . 

By order of the Governor, 
K. NARAYANAN, 

Secretary 
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Sectica iv 
GOVERNMENT OF KERALA 
Revenue ( H ) Department 

NOTIFICATIONS 
G. O.MS. 169/67 /RD . 

Daled , Trivandrum , 24th April 1967 . 


I 


S. R. O. No. 116 /67. - In exercise of the powers conferred by section 10 
of the Kerala General Sales Tax Act , 1963 ( 15 of 1963), the Government 
of Kerala, having considered it necessary in the public interest so to do, 
hereby make an exemption in respect of the tax payable under the said Act 
by the Vegetarian Refreshment rooms run by the Railway Administration at 
railway stations in the State in regard to the whole of their turnover. 

Explanatory Note 
(This does not form part of the notification ) 
The Railway Administration is conducting a Vegetarian Refreshment 
room at Ernakulam Jui.ction , solely to provide amunity to the travelling 
public especially to pilgrims who visit Guruvayoor Temple for worship . It 
is represented that this refreshment room is being conducted on a " no profit 
no loss" basis and that if payment of sales tax is insised upon the Railway 
Administration willbe forced to close down the said Refreshment room . 
Government have, therefore,decided to exempt the said refreshment room 
from the levy of sales tax . This notification is intended to achieve this 
object. 

II 
S. R. O.No. 117 /67. - In exercise of the powers conferred by section 10 
of the Kerala General Sales Tax Act, 1963 (15 of 1963) , the Government of 
Kerala hereby make the following arendment to Notification VIII published 
under G. O. (MS) 278 /Rev. dated the 30th March 1963 in the Gazette 
Extraordinary No. 71 dated the 31st March , 1953, namely : 

AMENDMENT 
In Schedule II appended to the said notification , item 4 shall be 
omitted . 

Explanatory Note 
( This does not form part ofthe notification ) 
According to item 4 of Schedule II to the Government Notification 
referred to , sales or goods by railway grain shops at Quilon and Ernakulam 
are exempt from the levy of sales tax . It is reported that there are no such 
grain shops functioning at present. Hence, it is not necessary to retain 
item 4 in the notification . Government have decided to delete item 4 from 
Schedule II. This notification is intended to give effect to this decision. 

By order of the Governor, 
A. SETHUMADHAVA MENON , 

Secretary. 
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Revenue ( N ) Department 

NOTIFICATION 
No. 3303 /N2/67 /RD . 

Deted, Trivandrum , 13th May 1967 . 
S. R. O. No. 118 /67 — In exercise of the powers conferred by section 99 of the Kerala Land Reforms 
Act, 1963 (1 of 1964), the Government of Kerala hereby make the following amendment to the Notifica 
tion No. 11841-N /64 /RD dated the 25th March , 1964 , constituting Land Tribunals for the purposes of the 
said Act, published in the Gazette Extraordinary dated the 25th March 1964 , as subsequently amonded 
namely : -- 

AMENDMENT 
For the schedule to the said notification , the following schedule shall be substituted , namely : 

THE SCHEDULE 


Tribunal 

( 1) 
Shri M.Mohammed Khan , 

Munsiff 
Shri K. Karunakaran Nair, 

Munsill 
Shri T. Chrisanthose Fernandez, 

Munsiff 


Area 

Headquarters 
( 2 ) 

( 3) 
Entire Districts of Trivandrum Quilon 

and Quilon 
Entire District of Kottayam Kottayam 

excluding Vaikom Taluk 
Entire District of Alleppey Chengannur 


2 


3 


(2 ) 


( 3) 


4 


5 


(1 ) 
Shri M.K. Abdulla , 

Munsiff, 

Principal Land Tribunal. 
Shri R. Gangadharan , 

Munsiff, Ist Additionanl Land 

Tribunal 
Shri N. Kanakadas, 

Munsiff , 

2nd Additional Land Tribunal 
Shri M. K.Raman Pillai, 

Munsiff 


Entire District of Alleppey 


Alleppey 


6 


7 


Muvattupuzha 


8 


Ernakulam 


Muvattupuzha , Thodupuzha 

and Kunnathunad Taluks of 

Ernakulam Districts 
Cochin , Kanayannur, Alwaye 

and Parur taluks of Erna 
kulam District and Vaikom 

taluk of Kottayam District. 
Cochin , Kanayannur, Alwaye 
and Parur taluks of Erna 
kulam District. 


9 


Ernakulam 


10 


Shri K. Thankappan , 

Munsiff, 

Principal Land Tribunal. 
Shri V. U. Lambodaran , 

Munsiff , 

1st Additional Land Tribunal: 
Shri M. A. Abubaker , 

Munsiff , 

Principal Land Tribunal. 
Shri A. Gangadharan , 
• Munsiff, 

Additional Land Tribunal. 
Shri V.G. Sukumaran , 

Munsiff , 

Principal Land Tribunal. 
Shri K. Sukumaran Nair , 

Munsiff, 
Ist Additional Land Tribunal. 


Irinjalakuda 


Cranganore and 

puram taluks 
District 


Mukunda 
of Trichur 


11 


12 


of 


Trichur 


Trichur 


Trichur Taluk 

District. 


13 


14 


15 


16 


17 


4 


18 


19. 


20 


21 


Shri P. E. Cherian , 

Munsiff, 
Principal Land Tribunal. 

Talapilly Taluk of Trichur 

Wadakkancherry 
Shri A. R. Vijayan , 

District. 
Munsiff , 

Additional Land Tribunal. 
Shri K. N.Narayana Menon , 

Chowghat and Talappilly taluks Chowghat 
Munsiff, 

of Trichur District. 
Shri M. J. Devassy, 

Entire District of Palghat. 

Ottappalam 
Munsiff. 
Shri T. K. Kannan , 

Entire District of Palghat. Palghat 
Munsiff. 
Shri O. V. Abubaker, 

Entire District of Kozhikode. 

Tirur 
Munsiff . 
Shri K. P. Balanarayana Marar, 

do . 

Kozhikode 
Munsiff. 
Shri T. Abdul Majid , 

Tellicherry, North Wyn a d , 

Tellicherry 
Munsiff. 

Cannanore and Taliparamba 

taluks of Cannanore District: 
Shri T. V. Moidu , 

do . 

Cannanore 
Munsiff. 
Shri O.Narayanan , 

do . 

Taliparamba 
Munsiff. 
Shri T.M.Vishnu Nambissan , 

Munsiff, 
Principal Land Tribunal. 

Hosdurg and Kasargod taluks of 

Kanhangad 
Shri C. N. Balakrishnan , 

Cannanore District. 
Munsiff, 

Additional Land Tribunal.. 
Theamendment hereby made shall come into force with effect on and from the 22nd May, 1967. 

By order of the Governor, 
P. E. RAMAN MENON , 

Deputy Secretary. 
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23 


24 
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MAHARAJA S COLLEGE, ERNAKULAM 

Prospectus 

(1967-68 ) 
The College re -opens on Thursday , 1st June 1967 . 
Senior Classes will start work on the re-opening date itself . 

Admissions to the Pre-degree and the Degree Classes will be made 
on the dates that will be notified later . Applications for admission to 
the Pre -degree Class, and to the Degree Classes (Pass and Post-graduate ) 
should reach the Principal within 10 days ofpublication of the results of the 
S.S L. C., University Previous/ Pre-Degree and B. A./B.Sc. Examinations of 
the Kerala University. Late applications will be considered only if there are 
vacancies . 

Applications for admission should be made in the prescribed form , 
which can be had from the College Office on paymentof a sum of Rs. 2 in 
cash being the cost of the form , if the form is taken froin the office in person 
or by sending an uncrossed Postal Order for Rs. 2 together with a self 
addressed envelope and 70 P. stamp affixed it, for sending the application 
form by Registered Post. Crossed Postal Orders will not be accepted . While 
gending postalorders and stamps the full address to which the form has to be 
sentshould be clearly given . Requests with incomplete addresses will not 
be taken notice of. 

Applications incompletely filled up will not be considered . 
In the case of admissions to Pre- degree Course a copy of the marks 
obtained at the S. S. L. C. Examination certified by the Headmaster of the 
School or by a Gazetted Officer and in the case of admission to Degree 
Classes a copy of the mark list attested by a Gazetted Officer or the Principal 
of the College where the applicant studied last, should be attached with the 
application for admission . In the case ofapplication for admission to Post 
graduate Courses, attested copy of the original mark lists and provisional 
certificate for the Degree should be submitted . Original mark lists and 
certificates will have to be produced at the time of interview and they shall 
not be sent with the application forms. 

Candidates who have appeared for the qualifying Examination for more 
than two times are not granted admission to First Year B. A./B.Sc., Classes 
except in the case of Scheduled Castes and Scheduled Tribes. Candidates 
who have passed the degree examine tion taking more than two chances for 
any part will not be admitted to the first year M.A./M.Sc. except in the 
case of Scheduled Castes and Scheduled Tribes. Candidates seeking admission 
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to the first year of the Pre-degree class , should have completed 13 years and 
6 monthson 1st July 1967, but candidates who have secured not less than 
50 % marks in the S. S. L. C. examination, are eligible for admission if they 
have completed 13 years of age on 1st July 1967. Applications of students 
who seek admission to a particular class after having been detained in the 
same class in another College, will be rejected . 

The Principalreserves to himself the right to reject any application 
withoutassigning reasons. 

Students who do not live with their parents or accredited guardians will 
be called upon to reside either in the College Hostels or Lodges approved by 
the Principal. 
There is provision for the following courses: 

Pre-Degree Course ( Two Year) 
Part I - Languages : (a ) English 

(b ) Any of the following : 

Malayalam , Hindi, Sanskrit, Arabic, Bengali 
Part II 
The following combinations are offered as optional subjects: 

(1) Mathematics, Physics, Chemistry . 
( 2 ) Physics, Chemistry, Biology . 
(3) Indian History, World History, Economics. 
( 4 ) Indian History, World History, Civics. 
( 5) Indian History , World History ,Malayalam . 
(6 ) Indian History , World History, Sanskrit (Sahitya ) 
( 7 ) Indian History, World History , Hindi. 
(8 ) Indian History, World History , Arabic. 
(9) Indian History , World History, Logic.. 
(10) Methods of Teaching English and Theory of Primary Education . 

B.A. ( Three Year Course) 
Pattern I 

Part I English 
Part II Sanskrit, Malayalam , Hindi, Arabic or Bengali . 
Part III Optionals .: 
Main 

Subsidiaries 
Group i (a ) History Politics and Economics 
Group ii 

Politics General Economics and World 

History. 
Group iii 

Economics Politics, and Indian History or 

Statistics . 
Group iv 

Philosophy 

Sociology and Abnormal 

Psychology 
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Group v (b) Malayalam Sanskrit. 
Group v C ) 

Sanskrit 

Outlines of Indian Culture 
Group v . (d ) Hindi 

Sanskrit . 
Pattern II- ( Two Mains) History and Economics. 

M. A. 
M.A. 

English 
M. A. 

Malayalam 
M.A. 

Hindi 
M.A. 

History 
M. A. 

Economics 
B. Sc. ( Three Year Course - General) 
Part I English 
Part II Sanskrit, Malayalam , Hindi, Arabic or Bengali. 
Part III Optionals . 
Main 

Subsidiaries 
Group i Mathematics Statistics and Physics 
Do. ii Physics 

Mathematics and Statistics or 

Chemistry 
Do. iii Chemistry Physics and Mathematics 
Do. iv Botany 

Zoology and Chemistry 
Do. V Zoology 

Botany and Chemistry 
B.Sc. ( Three -year Course - Special) 
Main 

Subsidiaries 
Group i 

Mathematics Statistics and Physics 
ii Physics 

Mathematics and Statistics 
Do. iii Chemistry Mathematics and Physics 
Do. iv Botany 

Zoology and Chemistry 
Do. v Zoology 

Botany and Chemistry 
Admission to the Special B.Sc. Course will be restricted to candidates 
securing at least 60 per cent marks in the concerned optional subjects 
(50 per cent in the case of Biology ) in the Pre-degree examination . 

M. Sc. 
M.Sc . Mathematics 
M. Sc. 

Physics 
M.Sc . Puie Chemistry 
M.Sc. Applied Chemistry 
M. Sc . Botany 

M.Sc . Zoology 
Candidates for admission to the M. Sc. Course in Applied Chemistry 
should have passed the B. Sc. Degree Examination of the Kerala University 
or a Degree Examination of any other University accepted by the Syndicate 
as equivalent thereto with Chemistry as the main subject and at least one 
of the following subjects as subs diary :- Physics, Zoology and Botany, 


Do. 
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N. B. - 1. Candidates applying for M. Sc. (Pure Chemistry) and M.Sc. 

( Applied Chemistry) should submit separate applications. 
2. Cand dates desiring admission for different subjects of the Post 

graduate Courses should submit separate application for each 

subject. 
3. In the case of candidates for admission to the Pre- degree class 

each candidate is allowed to submit only one application with a 

first and second choice . 
4. Separate applications should be submitted for admission to B. A. 

Courses Pattern I and Pattern II. Only one application (with a 
first and second choice) can be submitted for admission to 

Pattern I. 
5. Separate applications should be submited for admission to B.Sc. 

General and for B. Sc. Special Courses and only one application 
(with a first and second choice) can be submitted for each of 
these courses. 

FEES 
The fec for the pre-degree Class will be Rs. 124 per annum , that for 
B. A. and B. Sc. (General & Special) Rs. 144 and that for the M.A./M.Sc. 
Rs. 160 per annum payable in eight equal instalments — three in the first 
term in the months of June , August and September , three in the second 
term in the months of October , November and December, and two in the 
third term in themonths of January and February. 

Every student shall be liable to pay the fee for the whole term during 
any part of which his/her name has been on the rolls. 

Fee for thewhole term shall be levied from students who may leave the 
College to take up elsewhere courses for which provision has been made 
in this College. 
The following special fees shall be paid : 
(1) Admission fee 

-Rs. 10 
( 2 ) Library fee 

-Rs. 2 per annum 
( 3 ) Stationery fee 

-Rs. 3 
Athletic fees: 

Men students Rs. 6 

Women students Rs. 4 admission 

University Athletic fee Re. 1 
(6 ) Laboratory fee: 
Pre -degree 

-Rs. 10 per annum for Mathe 

matics , Physics & Chemistry 

Group. 
-Rs. 15 per annum for Physics, 

Chemistry and Biology. 


. 


A 


B. Sc. Class 

-Rs. 20 per annum (Rs. 10 for 

the Main subject and Rs. 5 
for each of the subsidiary 
subjects excepting Mathe. 

matics.) 
M. Sc. in Physics , Botany , Rs. 45 to be paid in three 
Chemistry and Zoology instalments of Rs. 15 cach 
(7 ) Medical Inspection fee -Re. I per annum 
(8 ) Matriculate registration fee Rs. 5. 
(9 ) Calendar/Handbook 

--Re. 1 
( 10 ) Magazine 

-Rs. 2 
( 11) Union Subscription 

-Re, 1 
(12 ) Recognition fee 

-Rs. 5 
(13) Students Aid Fund 
( voluntary) 

-Re. 1 
Students Amenities Fund 
( voluntary) 

-Re. 1 
All special fees, if not mentioned otherwise , are to be paid at the time 
of admission . 

Each student of the Pre -degree, B. A. /B.Sc. and M. A./M . Sc . 
Courses shall deposit the College Office the following sums noted agains 
each towards Library and Laboratory caution money along with the 1st 
instalment of fee. 

Pre-degree (Science Gr.) Rs. 40 every year 
Arts Group 

Rs. 20 
B. Sc./M . Sc. 

Rs. 50 
B. A./M . A. 

Rs. 25 
When the student leaves the College, the amount will be returned by 
the Principal, the cost of damage or other dues, if any, as reported by 
DepartmentalHeads, N. C. C. Officers, Hostel Warden , the Librarian , etc. 
being deducted from the original amount . 

Students belonging to the Scheduled Castes, and Scheduled Tribes 
who are bonafide subjects of Kerala State are eligible for full- fee concession 
and stipend . 

If the information , regarding community and nativity is furnished in 
their S. S. L. C. book no fresh certificate is necessary. Otherwise they will 
have to produce a certificate of nativity and community from a revenue 
Officer not below the rank of a Tahsildar. 

Poor students of Other Backward Communities and other eligible com 
munities who are bonafide subjects of Kerala State are eligible for full fee 
concession . They will have to produce the necessary community and income 
certificate from a Revenue Officer not below the rank of a Tahsildar. 
Nativity certificate issued by the above Onicer or by members of Parliament 
or members of State Legislature should also be produced for the above pur 
pose. An identity card will be issued to every student after admission on 
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which the studentwill have to affix his/her photo and produce the same for 
the Principal s facsimile. 

There is a Guardian s Association in the College to look after the wel 
fare of the students , and the membership of the association is open to the 
guardians of all the students of the college. Guardians are requested to 
enrol themselves as members at the time of the admission of their wards, by 
paying a membership fee ofRs. 3. 

HOSTELS 
Students who wish to stay in the College Hostels should send their 
applications to the Warden of the Hostel for admission to the Hostel. 

A SEAT IN THE COLLEGE DOES NOT ENTITLE . THE 
STUDENT TO A SEAT IN THE HOSTEL AS THE HOSTEL ACCOM 
MODATION IS VERY LIMITED . Application forms and necessary 
details for admission to the Hostel can be had from the Hostel office . 

There is a College Co-operative Society functioning for the benefit of 
the students and staff of the College Students are advised to enrol them 
selves as members at the time of their admission to the College. The mini 
mum enrolment fee is Re 1.12 of which Re. I is the value of one share. 


Maharaja s College, 
Ernakulam - l , 

4-5-1967. 


P.S. VELAYUDHAN , 

Principal: 


Do. 
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S.S.T. College of Music, Trivandrum , 1967-68 

PROSPECTUS 
No. F2-16159/67 . 

24th April 1967 . 
1. The S. S. T. Academy ofMusic , Trivandrum , started in the year 
1939 with a view to give instruction in music to the talented young students 
who are desirous ofspecialising in the various branches of Music, was 
upgraded into a Music College in 1962. 

2. Administration . The internal administrat on of the College is vested 
with the Principal. 

3. Courses of study. — The College provides - instruction in the following 
subjects. : 

Ganabhooshanam in Vocal Music Four year course. 
Do. in Violin 

do. 
Do. in Veena 

do . 
(d ) Natanabhooshanam in Dance 

do . 
Ganabhooshanam in Mridangam 

do 
( ) Ganapraveena course in Vocal Music - Three year course. 

in Veena 

do . 
Do , in Violin 

do. 
4. Admission . — The College will reopen on the 1st June 1967 . 

(a ) Application for admission to the various courses should be 
submitted to the Principal, S. S.T. College of Music, Trivandrum on or 
before 20-5-1967 in the prescribed form . The fapplication form will be 
issued from the Office of the College 15 days before the reopening of the 
College till the last date fixed. 

(b ) Late application will be considered only if suitable candidates are 
not available from among those pupils who have submitted applications 
in time. 

(c ) Ordinarily pupils seeking admission to the College will be given 
admission only to the first year class of the respective courses. 

(d ) Candidates who are seeking admission to the College should 
possess the following general qualifications. 

(i) Pass in Class in Malayalam or Tamil pass in Form III 
(old Standard VII or new Standard VII in English ) for all Ganabhoosha 
nam courses and Dance courses . 

(ii) Candidates who have secured outstanding success in the 
Ganabhooshanam Examination will be admitted to the Ganapraveena 
course . Besides Ganabhooshanam , S. S. L. C. holders, Pre -Univers ty passed 
candidates and Graduates will be admitted to the above course, provided 
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they are found fit on the basis of a test, conducted by an Expert Committee 
constituted for the purpose of selecting candidates for admission , to possess 
a standard of attainment in music equivalent to the Ganabhooshanams 
selected for admission to the course . 

(e ) Applicants for admission to Ganabhooshanam course in Vocal, Veena 
and Violin should have completed 13 years of age on or before 1-6-1967 
and not exceeded 20 years of age on the above date. 

(0) Application for admission to Mridangam course and Dance course 
should have completed 13 years of age on or before 1-6-1967 and not exceed 
ed 17 years of age on the same date . 

(g ) Candidateswho are seeking admission to the College should possess 
good aptitude and taste in the particular branch to which they apply for 
admission , and particularly in the case of Vocalmusic, the applicants must 
have the preliminary knowledge in Sapthaswaram , Alankaram , Geetham , 
Varnams, etc. 

5. The applicants should appear for a practical test at their own cost 
before the Principal at the College on the prescribed date which will be fixed 
by him to assess the suitability of each candidate for admission to the respec 
tive courses . Each application should accompany a self-addressed card 
(6 P.) to enable the College Office to intimate the applicants the date pres 
cribed for the practical test. The admission will be given strictly on the 
basis of the attainments of cach candidate during the practical test. 

6. The suitability for admission fixed by the Principal will be final. 

7. Satisfactory evidence of proof of age and qualification should 
accompany the application forms. 

8. The selected candidates should produce the T.C. from the institution 
in which they have last studied . 

9. B. A.Degree holders in music will be given admission to Class III 
of the Ganabhooshanam in Vocal music subject to suitability after test by 
the Principal with the approval of the Director of Collegiate Education . 

10 Over aged candidates will not be admitted to any of the course in 
the College, but the Principal can recommend deserving cases for admission 
after securing exemption from the rules regarding the age. The Director of 
Collegiate Education will decide whether such exemption recommended by 
the Principal can be granted or not according to the special nature of the 
case. Admission to classes other than Class I of the respective course s will 
not be allowed in any case. 

11. Admission to students who have discontinued their studies during 
previous year s and desirous of continuing their studies will be admitted 
subject to availability of accommodation in the particular class and satisfying 
the rules laid down in the Kerala Education Rules . In such cases also the 
application for admission should be submitted to the Principal within the 
prescribed date . 
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12. Fees:-(1) All our years courses Rs. 40/- for each academic year 
payable in eight equal monthly instalments of Rs. 5, the first instalment to te 
paid at the time of admission . 

(2) Ganapraveena courses Rs. 80 for each academic year payable in 
eight equalmonthly instalments ofRs. 10 , the first instalment to be paid at 
the time of admission . 

13. The tuition fee for a month should be paid on the 10th of the 
months and in case the above date happens to be a holiday the fee shall 
become payable on the next working day. If the instalment is paid within 
one week from the due date the fine shall be 12 P. and if paid thereafter the 
fine shall be 25 P. If a pupil does not pay the instalment due for a month 
on or before the last day of the month he shall not be allo ed to attend 
College and shallnot be granted leave of absence as long as he continues to 
be a defaulter, but he may be allowed to resume attendance on payment of 
the instalment within fifteen working days. The pupil who has defaulted 
payment of any instalment of fees and on that account he has been absent 
with or without leave for 15 working days continuously : shall be removed 
from the rolls 

14. Withdrawal. – Students who apply for Transfer Certificates during 
an academic year during which they have been on the rolls of the College 
will be granted such certificates on payment of all arrears of fees and other 
dues. 

15. Examination , Promotion and Selection : 

(1) Class Examination.- Chere will be half yearly examination for all 
classes. Besides Half yearly examinations there will be Annual examinations 
for Classes I , II and III of the Ganabhooshanam courses of music sections 
and Classes I to III of the Dance and Mridangam sections and Classes I and 
II of the Ganapraveena courses for promotion to the next higher classes. 

(i ) Public Examinations. The final examinations of all courses will be 
conducted by the Director of Public Instruction (Examination Branch ). 
Part system has also been introduced for the Ganabhooshanam Final Exa 
mination . There will be two Parts Part 1 - Practical and Viva voce and 
Part II- (a ) Theory ofmusic (b ) Sanskrit. 
. 16. Public Examination fee: 
( 1) Final examination of all four year courses 

Rs . 12 
(2 ) Preliminary Examination of the Ganabhooshanam 
courses, Vocal, Veena and Violin 

Rs. 7 
(3 ) Final Examination of the Ganapraveena courses Rs. 25 
1 17. Promotion .- (a) The minimum marks required for a pass in the 
Ganabhooshanam Examination in Vocal music, Veena and Violin and the 
courses of Dance and Mridangam will be 40 % in the Practical Test and 

in each of the other papers and Viva Voce. Those who have secured 
60 % marks and above in practical test for Vocal Music, Veena and Violin 
and those who have secured 60 % marks in all subjects for Mridangam and 


35 % 
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Dance will be declared to have passed in the I. Class and the other as II 
Class . A minimum of 40 % in the Practicals and as a whole has been fixed 
for Ganapraveena Public Examinations from 1968. For securing I Class a 
minimum of 60 % for Practicals and as a whole for the other subjects and for 
securing a II Class a minimum of 50 % for Practicals and as a whole for 
other subjects have been fixed for the Ganapraveena Public Examinations. 

18. The minimum attendance required for promotioa is 85 % of the 
totalnumber of working days during the year . Pupils who have not 
earned 85 % of the total attendance on the date of selection for appearing for 
Public Examinations will not be selected . Exemption to the above will not 
be granted in ordinary case. But in exceptional and deserving cases, the 
Principal can recommend to the Director of Collegiate Education for exemp 
tion from the minimum attendance supported by Medical certificates as per 
K. E. R. 

19. Candidates who have failed in the Public Examinations once can 
appear again as private candidates. But they should present themselves for 
the whole examination . 

20. The Calendar showing the worki g days and holidays for the 
College will be notified by the Principal separately. 

No student shall absent himself from class without leave. All applica 
tions for leave must be submitted before the Principal in person with the 
recommendations of the Professors concerned . 

21. The following rules of the Education Code which are applicable to 
the students of the College also are republished for their information 
and guidance: 

( 1) Every student shall be properly dressed . 

(2) Every student shall salute the teacher on the occasion of his first 
meeting them for the day within the college precincts. 

(3 ) On the teacher entering the class room , the students shall rise 
and remain standing till they are desired to sit or till the teacher takes 
his seat. 

(4 ) No student shall leave the class room without the per... ission 
of the teacher until the class is dismissed . 

(5) Students are forbidden to organise or attend any meeting in the 
College or to collect money for any purpose without the express permission 
of the Principal. 

(6 ) Any student: 

(a) who is persistently insubordinate , 
(b ) who is repeatedly or wilfully mischievous, 
(©) who is guilty of fraud or malpractice in connection with 

examination, or 
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( d ) who in the opinion of the Principal is likely to have an 

unwholesome influence on his fellow students, shall be removed 
from the rolls. The removal shall be either temporary or 

permanent according to the gravity of the offence. 
Juote:-Taking any part whatsoever in any political agitation directed 

against the authority of the Government or any movement or 
agitation of any kind which may be accompanied by or may 
result in ill feeling between different sections of the community 
or which tends to excite feelings of political disloyalty or dis 
affection is an instance of an action calculated to exercise an 

unwholesome influence 
(7) Students are expected to he p to maintain the premises of College 
tidy, clean and healthy. Disfiguring the walls by sticking notices or by 
scribbing , spitting in open spaces and other similar uncivic acts will be met 
with punishment. 

22. Suitable modifications to the above rules will be ordered by the 
Director of Collegiate Education as and when found necessary . 


S.S.T. College of Music, 

Trivandrum . 


K. R. KUMARASTAMI IYER , 

Principal. 
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NOTIFICATION 
No. 4219/67. 

22nd April 1967. 
The following students who have completed their Midwifery Course 
after GeneralNursing are declar - d to have passed the Midwifery Examina 
tion conducted by the Kerala Nurses and Midwives Council through the 
Board of Examiners in January, 1967 , 

The names are arranged in the order of merit in the respective 
institutions. 


Ex . 
No. 


Name of the Candidate. 


Ran s 


Name of the 

School 


(1) 


(2 ) 


( 3) 


(4 ) 
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Bhavaniamma, K. G. 


10 


Immaculate Heart Mary 
Hospital Bharanangzaam 


do . 


4 
2 
S 


11 
12 


do . 


6 

7 
17 
16 

9 
14 
15 
18 
13 
10 
12 
24 


Anniamma, P. C. 
Annamma Jacob 
Annamma Sebastian 

( Sr.M. Theophanc ) 
Marykutty, T. C. 
Mary; T. J. 
Padmavathy, P. V. 
Parvathy, P. 
Devaky , K. 
Mythitt , P. 
Parvathy, c . 
Sarojini, P. 
Nalini, V. 
Devakiamma, K. V : 
Lilly Rosalind Jacob 
Laksimikutty Amma, C. N. 
Annakutty, V. P. 
Leelamma Abraham 
Mariam , N. V 
Mary, V. P. 
Thankamna, P. A. 
Mary, P. C. 
Kochuthressia , P. J. 
Raichel, K. V. 


13 
14 
18 
2 
5 
6 

8 
11 
13 
14 
15 
15 


do , 
do . 

do . 
School of Nursing , Calicut 

do . 
do . 
do . 
do . 
do . 
do . 
do . 

do . 
School of Nursing 
Ernakulam 

do . 
do . 
do . 
do . 
do . 
do . 
do . 
do . 


2 
23 
25 
27 
43 
28 
22 
30 


oooo 


G. 75 ?. 


(1 ) 


( 2 ) 


( 3) 


21 


Baby, T.J. 


do . 
do . 


do . 


29 
36 
38 
44 
26 
37 
45 
31 
33 
32 
40 
46 


do . 


do . 


47 
55 
54 
48 
52 
53 
61 
58 
59 
56 . 
65 
64 
57 
62 
51 
66 
63 
60 
50 
85 


Philomina, T.J. 
Sarada , I. K. 
Sarada , M. M ; 
Vijayalakshmi, K. R. 
Mary, C K. 
Sarada, K. Ma 
Vilarini, R. 
Sr. Remecgia , S. D. 
Rosy, M. L. 
Rosakutiy Joseph 
Saramma, I 
Rosely,M.K. (Sr. Sobilly) 
Aley, K.M. (Sr. Roseline ) 
Madhavikutty , P. 
Marykutty, E. 
Alice, n . L. 
Devayani, P. K. 
Komalavally, P. 
Saraswathy, C. K. 
Ratnamma; K. K. 
Santhamma, P. 
Radha K. 
Janaky K. 
Soundari, V. 
Rugmini Amma, K.K. 
Saramma, T. K. 
Dhanalakshmy, P. 
Thankanma, G. 
Soudamini, M. 
Santhakumary , P. R. 
Cir ely , P. K. 
Thankamma, M. 
Santhanavally , B. C. 
Aleyamma Mathew 
Gracy Amma.. A. 
Annamma, M. D. 
Easwari Amma, J. 
Baby, K. 
Kunjukunjamma Varghese 
Laithamma, D. 
Madhavikutty Amma, S. 
Radhambika P. 


10 

School of Nursing , 

Ernakulam 
10 

do . 
10 

do . 
10 

do . 
11 : 
15 
15 
15 

do . 
16 

do . 
16 
17 

do . 
17 

do . 
5 

Holy Cross Hospital. 

Kottiyam 
6 

do . 
7. School of Nursing Palghat 
10 

do . 
11 

do . . 
11 

do . 
12 

do . 
12 
13 

do . 
13 

do . 
14 

do . 
14 

do . 
14 

do : 
15 

do . 
15 

do . 
17 

do 
17 

do . 
18.7 

do . 
19 

do . 
20 

do . 
5 School of Nursing General 

Hospital, Trivandrum . 
7 

do . 
8 

do . 
10 

do . 
11 

do . 
12 

do . 
13.1 

do . 
13 

do . 
13 

do . 
13 
14 


79 
67 
72 
68 
70 
69 
73 
74 
76 
77 


do . 
do . 


3 - 


(1) 


(2 ) 


(3 ) 


81 


Susila John 


14 


75 
80 
84 
8 ! 
78 
90 


15 
15 
16 
18 
20 

4 


119 
113 
111 

91 
121 
110 

99 
102 


School of Nursing, Genera ! 
Hospital, Trivandrum 

do . 
do . 
do . 
do . 

do . 
College of Nursing 
Trivandrum 

do . 
do . 
do . 
do . 
do . 
do . 
do . 
do . 
do . 
do . 
do , 


124 


do 


do . 
do . 


do . 


125 

92 
101 
105 
109 
117 
126 
88 
98 
100 
108 

97 
104 
114 
, 118 

86 
107 
127 
131 

89 
103 
87 
96 
93 
94 
95 
122 
115 


Lalithamma, K.R. 
Sosamma, K. G. 
Syamala Devi, S. 
Sunandha, M. 
Rajamma, r . M. 
Ceciliamma Joseph 
Subhadramma, D. 
Santhamma, N. A. 
Retnamma, L. 
Elizabeth Philip 
Sukumary, B. 
Santhamma, K.K. 
Leela Bai, N. 
Mrinalini Bai, B. 
SyamalıKumari Amma, R. 
Thankamma, K. 
Gracy Joseph 
Mary , N.J. 
Prabhavathy Amma, K. 
Retnamma, R. 
Sarojini, P. N. 
Umayamma, K. K. 
Annamma, P. 
Lekshmykutty Amma, B. 
Mariamma, S. 
Retnamma, C. P. 
Lalitha, P. 
Prabhavathy, V. S. 
Saradamma, B. 
Sarojam , K. 
Ambika Kumari, J. 
Rajamma, K.K. 
Vijayamma, K. V. 
Sheriffal Beevi, T. 
Chellamma, P. K. , 
Padmini, N. 
Ambujakshy, P. 
Kunjoonjamma, O. 
Gracykutty , M. 
Indira Bai, P. 
Kunjoonjamma, P. L. 
Sulochana , s. 
Saramma, K. V. 


5 
6 
7 
8 
8 
9 
10 
10 
10 
10 
11 
11 
11 
11 
11 
11 
12 
12 . 
13 
13 
14 
14 
14 
14 
15 
15 
15 
16 
16 
16 
17 
17 
18 
18 
18 
18 
19 


do . 
do . 
do . 
do . 
do . 
do . 
do . 
do . 
do . 
do . 
do . 
do . 
do 
do . 
do . 
do . 
do . 
do . 
do . 
do . 
do . 
do 


(1) 


( 3) 


(4 ) 


4 


School of Nursing, Quilon 


do . 


5 


142 
141 
144 
148 
140 
149 
143 
145 
137 
150 
136 
147 


( 2) 
Vijayamma, K.M. 
Sarasa , K. K. 
Subhadramma, C. N. 
Omanakutty Amma, S. 
Ambika , T. P. 
Nalinakshy, P. N. 
Mary, T M. 
Subhadra , B. 
Moni, P.T. 
Lashmykutty Amma, P. P. 
Celine, P.M. 
Eswari Amma, K. 


7 
10 
11 
14 
14 
16 
19 


do . 
do . 
do . 
do . 
do . 
do . 
do . 
do , 
do . 
do . 


(Sd .) 

President, 

Board of Examiner, 
Kerala Nurses and Midwives Council. 


Trivandrum . 
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MEDICAL COLLEGE, TRIVANDRUM 
Dental Hygienist Certificate Course 

PROSPECTUS FOR 1967-68 
Applications from cligible cand dates are invited for selection for 
admission to the Dental Hygienists Certificate Course in the Medical College , 
Trivandrum . DentalHygienist is a person who advises in deutal hygiens 
and attends to hygiene of teeth . 

1. The Course is a full- time non -stipendiary course of duration of one 
academic year . 

2. Twenty candidates will be admitted to the course. Out of the 20 
seats, five seats are reserved for candidates belonging to States other than 
Kerala The usual reservation of seats for Scheduled Castcs , Scheduled 
Tribes and other Backward Classes will be given . Both Women and Men 
candidates are eligible for admission . The course will commence in July 
1967 . 

. 3. A tuition fee of Rs. 120 per annum will be levied for the course. 
A caution deposit of Rs. 100 (Rupees One hundred only ) is to be remitted to 
the College on admission which will be returned after recovering the dues, 
if any, at the termination of the training . In the case of candidates who 
do not complete the training for the prescribed period by discontinuance or 
otherwise , this amount will not be refunded but will be credited to Govern 
ment. The fee for the whole examination is Rs. 30 and Rs. 20 for cach 
subject for subsequent appearances. 

4. The minimum qualification for admission to this Course will be a 
pass in the S. S. L C./E . S. L C Examination with eligibility for College 
admission orany equivalent examinations with eligibility for College studies. 
Candidates possessing higher academic qualifications will be given weigh 
tage . 

5. Candidates should be at least 17 years of age on the 1st of July of 
the year of admission and should not be above the age of 20 and should be 
medically fit. The maximum age limit will be relaxed by 3 ye.rs in the case 
of Scheduled Castes and Scheduled Tribes and by 2 years in the case of 
other Backward Communities eligible for such concession . 

6. The totalmarkssecured by the candidate in Science subjects (Physics/ 
Chemistry/Biology Elementary Science/Hygiene) in the E.S.L.C./S.S.L.C . 
examination and weightage for higher academic qualifications, will be the 
basis for final selection . 

7. No hostel accommodation will be available in the College Campus, 
and the candidates have to make their own arrangements for their stay and 
boarding . 

. 
8. Application form can be had from the Principal, Medical College , 
Trivandrum -XIon payment of Rs. 5 towards cost of form at the Oitice 
Counter and Rs. 6.if it is to be sent by Post. Applicants sending the amount 
by Moncy Order will note that the money orders which do not contain in 
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which the application form is required will not be accepted . Postal orders 
the money order coupon the full address of the candidate and the course for 
will not be accepted . This amount is not refundable. 

.:.:. Application forms duly filled in with attested copies ofthe following 
certificates and a chalan for Rs. 5 towards registration fee credited to the 
Governrrent of Kerala under the head XXIII-Medical (a ) Medical School 
and College fees (i) Medical” should reach the Principal, Medical College, 
Trivandrum -XI not later than 5 p, m . on 17-6-1967. The registration de 
which is not refundable may also be paid in cash or rernitted by M. O.A 
which case the receipt should be attached with the application . (Scheduled 
Castes , Scheduled Tribes and Kudumbi students are exempted from pay. 
inent of registration fee). Applications received after the due date will not 
be considered . 

(i) True copies, attested by a Gazetted Officer, of Complete 

S. S. L. C./E . S. L. C. Book and mark list of higher examina . 

tions passed , if any . 
( ii) True copies of two recent conduct and character certificates, 

one from the Headmaster of the School or the Principal of the 
College in which the candidate had studied last and another 

from any other respectable person who knows the candidate. 
(iii) True copy of certificate of recent vaccination against small-prx 

and inoculation with T. A.B. Vaccine, not earlier than three 

months before application . 
( iv ) Transfer certificate (This should be produced at the timeof 

admission ). 
(v ) Certificate of Community obtained from a Revenue Officer not 

below the rank of a Tahsildar or any other Officer who is 
authorised to issue such certificate in the case ofO. B. C., 

S.T., S.C. only) 
Note.--Applications submitted with certificates defective or incomplete 

will be rejected . 
10. Applications should be sent by Registered Post in the envelope 
attached . No application will be received in person in the College Office 
except on the last date for the submission of applications. Application 
submitted with certificate defective or incomplete will be rejected . 

11. Accommodation - No hostel accommodation will be available in 
the College Campus. The candidates have to make their own arrangements 
for their stay and boarding. 
Medical College, 

M. THANGAVELU, 
Trivandrum - 11. 

Principal. 
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MEDICAL COLLEGE , TRIVANDRUM 
DENTAL MECHANIC CERTIFICATE COURSE 

Prospectus for 1967-69 
1. General Information . There is a dearth of qualified personnel to assist 
the Dentists in their profession . Dental Mechanic is a person who makes or 
repairs dentures and dental appliances. The service of qualified Dental 
Mechanics will diminish the work load on the Denti.ts who may be able to 
devote more attention to their profssion . The Dental Council of India has 
prescribed the necessary regulation for the grant of the certificate for the 
Dental Mechanics and for the maintenacce of minimum educational 
standards for Dental Mechanics. The full details of the syllabus, scheme of 
examination , qualification for admission , duratio of the course etc., wil be 
as fixed by the Dental Council of India . The course will be conducted in 
the Dental College, Crivandrum , from July 1967 onwards with as anual 
admission of 10 students. 

2. Duration of the course. The course is a full time one and will extend 
over a period of two academic years and lead to the qualification of Dental 
Mechanic certificate . 

3. Eligibility for admission . — The minimum qualification for admission to 
this course will be a pass in the S. S. L. C./E . S. L. C. or any equivalent 
examination with eligibility for college admission . Candidates possessing 
higher academic qualification will be given weightage. Admission will be 
on the basis ofmerit, the assessmentbeing made on the basis of the total 
marks secured by the candidate in Science subjects ( Physics/ Chemistry / 
Elementary Science ) in the S. S. L. C./E . S. L. C. Examination . 

4. Age .-- Candidates should be at least 17 years of azc on 1st July of the 
year of admission and should not be above the age of 20 and should be 
medically fit . The maximum age limit will be relaxed by three years in the 
case of Scheduled Castes and Scheduled Tribes and by tivo ycars in the case 
of other backward communities eligible for such concession . 

5. Fees. - A sum of Rs. 150 per annuin will be levied as tution fee for the 
course, payable in one instalment at the commencement of each academic 
year. A caution deposit of Rupecs one hundred is to be remitted at the 
College on admission which will be refunded after recovering the dues 
towards breakages etc., if any , at the end of the course . 

6. Examination . The examination for the grant of certificate of Dental 
Mechanics shall consist of two parts -- the Primary and the Final Certificate 
Examination. The examinations will be held at the end of the First year 
course and Second year course. 

The fee for the examination will be Rs. 30 for the Primary examination 
and Rs. 50 for the Final Examination . The minimum marks required to 
pass thc cxamination shall be 50 % in cach subject both written , oral and 
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the money order coupon the full address of the candidate and the course for 
which the application form is required will not be accepted . Postal orders 
will not be accepted . This amount is not refundable. 

9. Application forms duly filled in with attested copies of the following 
certificates and a chalan for Rs. 5 towards registration fee credited to the 
Governirent of Kerala under the head XXIII-Medical (a ) Medical School 
and College fees (i) Medical” should reach the Principal, Medical College, 
Trivandrum - XI not later than 5 p . m . on 17-6-1967. The registration fee 
which is not refundable may also be paid in cash or rernitted by M. O. in 
which case the receipt should be attached with the application . (Scheduled 
Castes, Scheduled Tribes and Kudumbi students are exempted from pays 
ment of registration fee). Applications received after the due date will not 
be considered . 

(i) True copies, attested by a Gazetted Officer, of Complete 

S. S. L. C./E . S. L. C. Book and mark list of higher examina 

tions passed , if any. 
(ii) True copies of two recent conduct and character certificates, 

one from the Headmaster of the School or the Principal of the 
College in which the candidate had studied last and another 

from any other respectable person who knows the candidate. 
(iii) True copy of certificate of recent vaccination against small-prx 

and inoculation with T. A. B. Vaccine, not earlier than three 

months before application . 
( iv ) Transfer certificate ( This should be produced at the time of 

admission ). 
( v) Certificate of Community obtained from a Revenue Officer not 

below the rank of a Tahsildar or any other Officer who is 
authorised to issue such certificate in the case of O. B. C., 

S.T., S.C. only) 
Note . - Applications submitted with certificates defective or incomplete 

will be rejected . 
10. Applications should be sent by Registered Post in the envelope 
attached . No application will be received in person in the College Office 
except on the last date for the submission of applications. Application 
submitted with certificate defective or incomplete will be rejected . 

11. Accommodation.- No hostel accommodation will be available in 
the College Campus. The candidates have to make their own arrangements 
for their stay and boarding . 
Medical College, 

M. THANGAVELU , 
Trivandrum - 11. 

Principal. 
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MEDICAL COLLEGE , TRIVANDRUM 
DENTAL MECHANIC CERTIFICATE COURSE 

Prospectus for 1967-68 
1. General Information . There is a dearth of qualified personnel to assist 
the Dentists in their profession. DentalMechanic is a person who makes or 
repairs dentures and dental appliances. The service of qualified Dental 
Mechanics will diminish the work load on the Denti ts who may be able to 
devote more attention to their profssion . The Dental Council of India has 
prescribed the necessary regulation for the grant of the certificate for the 
Dental Mechanics and for the maintenance of minimum educational 
standards for Dental Mechanics. The full details of the syllabus, scheme of 
examination , qualification for admission , duratio of the course etc., will be 
as fixed by the Dental Council of India . The course will be conducted in 
the Dental College, Crivandrum , from July 1967 onwards with an annual 
admission of 10 students. 

2. Duration of the course. - The course is a full time one and will extend 
over a period of two academic years and lead to the qualification of Dental 
Mechanic certificate. 

3. Eligibility for admission . The minimum qualification for admission to 
this course will be a pass in the S. S. L. C./E . S. L. C. or any equivalent 
examination with eligibility for college admission . Candidates possessing 
higher academic qualification will be given weightage. Admission will be 
on the basis ofmerit, the assessment being made on the basis of the total 
marks secured by the candidate in Science subjects ( Physics/ Chemistry 
Elementary Science ) in the S. S. L. C./E . S. L. C. Examination . 

4. Age.-- Candidates should be at least 17 years of azc on 1st July of the 
year of admission and should not be above the age of 20 and should be 
medically fit. The maximum age limit will be relaxed by three years in the 
case of Scheduled Cistes and Scheduled Tribes and by two years in the case 
of other backward communities eligible for such concession . 

5. Fees. - A sum of Rs. 150 per annum will be levied as tution fee for the 
course, payable in one instalmentat the commencement of each academic 
year . A caution deposit of Rupecs one hundred is to be remitted at the 
College on admission which will be refunded after recovering the dues 
towards breakages etc., if any, at the end of the course. 

6. Examination . The examination for the grant of certificate of Dental 
Mechanics shall consist of two parts -the Primary and the final Certificate 
Examination . The examinations willbe held at the end of the First year 
course and Second year course. 

The fee for the examination will be Rs. 30 for the Primary examination 
and Rs. 50 for the Final Examination . The minimum marks required to 
pass the examination shall be 50 % in cach subject both written , oral and 
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practical examination . Candidates who do not pass in all the subjects of the 
Primary Examination shall not be allowed to continue for the 2nd year 
course . 

7. Application Form .--Application forms can be had from the Principal, 
Medical College, Trivandrum on payment of Rs. 5 for sale at the office 
counter. Applicants desiring to have the form sent to them by post should 
send Rs. 6 by M.O stating in the M.O. Coupon the full address of the candi. 
date and the course for which the application is required , withoutwhich the 
M. O. will not be accepted . This amount is not refundable . Postal orders 
will not be accepted . 

8. How and then to apply.-- Application form correctly filled in together 
with the following documents should reach the Principal, Medical College , 
Trivandrum - 11 before 5 p . m . on 17-6-1967. 

(i) True copy of complete S.S.L.C./E.S.L.C . 
( ii) Certificate of Physical fitness in the form prescribed . 
(iii ) Copies ofcertificates of higher qualification if any. 
(iv ) Copics of two recent conduct certificates, one from the Head 

of the Institution in which the candidate had studied last and 

the other from a respectable person . 
(v) Treasury chalan for Rs. 5 toward3 registration fee credited 

under XXIII Medical a (i) to Government of Kerala . This 
amount is not refundable . Scheduled Castes and Scheduled 

Tribes are exempted from this registration fee. 
Note: - Applications submitted with certificates defective or incomplete 

will be rejected . 
9. Accommodation .--No hostel accommodation will be available in the 
College Carnpus. The candidates have to make their own arrangements for 
their stay and boarding. 
Medical College, 

M. THANGAVELU , 
Trivandrum -11 , 

Principal. 


